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LABOR AGREEMENT

Between

MINNEAPOLIS PARK & RECREATION BOARD
and

MINNEAPOLIS BUILDING & CONSTRUCTION
TRADES COUNCIL, AFL-CIO

THIS AGREEMENT, hereinafter referred to as the Labor Agreement or the Agreement, is made and
has been entered into effective January 1, 2022 between the Minneapolis Park & Recreation Board, the
Employer, and the Minneapolis Building and Construction Trades Council, AFL-CIO, the Union.
Unless specifically agreed to by the Employer and the Union in writing, any changes in this Agreement
from the prior labor agreement shall be effective upon ratification of this Agreement by both the Union
and the Employer's Park Board of Commissioners. The Employer and the Union, the Parties, agree to
be bound by the following terms and provisions:

ARTICLE 1
RECOGNITION AND UNION SECURITY

Section 1.01 - Recognition and Amendments to Unit

Subd. 1. Recognition

The Employer recognizes the Union as the sole and exclusive certified collective bargaining
representative of all employees whose job classifications and rates of pay are set forth in Appendix "A"
of this Agreement, except those who are Supervisors and Confidential employees within the meaning of
the Minnesota Public Employment Labor Relations Act, as amended, those who are otherwise excluded
by the Act, and all other employees.

Subd. 2. Amendment to Certified Unit

Disputes which arise between the Employer and the Union over the inclusion or exclusion of any
job classifications may be referred by either Party to the Commissioner, Bureau of Mediation Services,
State of Minnesota, for determination in accordance with applicable statutory provisions. Determination
by the Commissioner shall be subject to such review and determination as is provided by statute and
such rules and regulations as are promulgated thereunder. In the event the Employer has established a
new job classification which is added to the bargaining unit by agreement between the Parties or by
determination of the Commissioner, Bureau of Mediation Services, State of Minnesota, the Parties agree
to negotiate with one another concerning wages and such other terms and conditions of employment as
may be applicable to the position and which are not covered by this Agreement. However, it is agreed
that all other terms and provisions of the Agreement shall apply to the new job classification.
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Section 1.02 - Union Dues

Subd. 1. Union Dues Payroll Deductions

In recognition of the Union as the exclusive representative, the Employer shall deduct an amount
sufficient to provide payment of the regular monthly Union membership dues uniformly established by
the Union from the wages of all employees who have authorized, in writing, such deduction on a form
designated and furnished by the Union. The Union shall certify to the Employer, in writing, the current
amount of regular monthly membership dues which it has uniformly established for all members. Such
deductions shall be cancelled by the Employer upon a written request made by the involved employee
to the Union with a copy to the appropriate departmental payroll office.

Subd. 3. Time of Deductions

The Employer shall deduct Union dues each payroll period. In the event an employee covered
by the provisions of this section has insufficient pay due to cover the required deduction, the Employer
shall have no further obligations to effect subsequent deductions for the involved payroll period.

Subd. 4. Remittance

The Employer shall remit such membership dues made pursuant to the provisions of this section
to the appropriate designated officer of the Union by the 15™ of the month following the month of the
deduction along with a list of the names of the employees from whose wages deductions were made and
not made.

Subd. 5. General Administration

The following shall be applicable to the administration of the provisions of this section:

a. All certifications from the Union as to the amounts of deductions to be made as well as
notifications by the Union and/or bargaining unit employees as to changes in deductions must be
received by the Employer at least fourteen (14) calendar days in advance of the date upon which the
deduction is scheduled to be made in order for any change to be effected.

b. The Employer shall, upon the request of the Union, but no more frequently than once
each calendar quarter, provide the Union with a report showing the names of those employees in the
bargaining unit along with their classifications and department locations, mailing addresses of record,
Union Code, current rates of pay, and classification/City seniority.

c. When an employee on the dues deduction transfers from one work location within the
bargaining unit to another, the deduction of dues shall not be terminated except as directed by the
involved employee.

d. No other employee organization shall be granted payroll deduction of dues for employees
covered by the Agreement without the express written permission of the Union.
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Subd. 6. Hold Harmless

The Union agrees to indemnify, defend and hold the Employer, its officers, agents and employees
harmless against any and all claims, suits, orders or judgments brought or issued against the Employer,
its officers, agents and employees as a result of any action taken or not taken in compliance with the
specific provisions of this section or which are taken or not taken at the request of the Union.

Section 1.03 - Exclusive Representation

The Employer shall not enter into any agreements with the employees covered by this Agreement either
individually or collectively or with any other employee organization which in any way conflicts with the
terms and provisions of this Agreement. Further, the Employer shall meet and negotiate, pursue the
resolution of grievances and conduct arbitration proceedings only with the properly designated
representative(s) of the Union.

Section 1.04 - Union Stewards

The Union may designate certain bargaining unit employees to act as stewards and shall certify to the
Employer, in writing, their names. In the event that the Union is unable or unwilling to appoint a
permanent employee as a Steward, the Union shall have the right to appoint a temporary employee as a
Steward. He/she shall be allowed to perform his/her steward functions and shall have lay-off protection
until and if he/she is the last temporary employee in that specific Trade employed by the MPRB. The
Employer agrees to recognize such representatives, subject to the following:

Subd. 1. Number of Stewards

The Union may designate one (1), but no more than one (1), steward on each shift for each of the
Employer's principal work areas from among those employees who work therein.

Subd. 2. Activities of Stewards

Designated and certified stewards shall be granted reasonable time off, with pay, in order to
investigate and/or present grievances to the Employer during their normal working hours. Such
stewards, however, shall not leave their work stations without first obtaining the permission of their
immediate supervisor and shall notify their immediate supervisor upon returning to work. The
permission of the supervisor shall not be denied without good cause.

Section 1.05 - Visitation

With notice to an available supervisor at a worksite, non-employee representatives of the Union who
have been certified to the Employer may come on the worksite for the purpose of investigating and
presenting grievances. The Union agrees there shall be no solicitation for membership, signing up of
members, collection of initiation fees, dues, fines or assessments, meetings or other Union activities on
the Employer's time by such non-employee representatives, the Union's stewards or any officers of the
Union.
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Section 1.06 - Bulletin Boards

The Employer shall provide for the Union's use, reasonable space on designated bulletin boards for the
purpose of posting official Union notices. Each posted notice shall bear the signature of the Union
representative who has posted the notice and the date of the posting. Such person shall be required to
remove the notice once it has served its purpose. The Union shall not post material of a political nature.

Section 1.07 - Union Membership

Employees have the right to join or to refrain from joining the Union. Neither the Employer nor the
Union nor any of their respective agents or representatives shall discriminate against or interfere with
the rights of employees to become or not become members of the Union, and further there shall be no
discrimination or coercion against any employee because of Union membership or non-membership.
The Union shall, in its responsibility as exclusive representative of the employees, represent all
bargaining unit employees without discrimination, interference, restraint, or coercion.

Section 1.08 - Supplemental Twin City Pipe Trades Pension Trust

The Employer and the Union agree to allow employees represented by Local 15 to participate in the
Plumbers National Pension Fund. Effective April 1, 2012, two dollars and forty cents ($2.40) per hour
will be paid by the Employer directly to the Twin City Pipe Trades Pension Trust Fund. This contribution
for each member of the Union will be made in lieu of the equivalent amount of wages that would
otherwise have been paid to the member. The parties agree to open this provision for negotiation during
the term of the agreement upon a written request from the Union.

For purposes of determining future wage rates, the Employer shall first restore the amount of the wage
reduction then apply the applicable wage multiplier, then reduce the revised wage. The Employer agrees
to follow the provisions of the Twin City Pipe Trades Trust Agreement and the determinations of the
Board of Trustees of that Trust and the obligations set forth in the Trust Agreement or the terms of the
Pension Plan as long as such provisions do not increase the costs of the Employer.

ARTICLE 2
MANAGEMENT RIGHTS

The Union recognizes the right of the Employer to operate and manage its affairs in all respects in
accordance with applicable laws and regulations of appropriate authorities. All rights and authority
which the Employer has not officially abridged, delegated or modified by the express terms and
provisions of this Agreement are retained by the Employer.

Section 2.01 - Civil Service Rules

The Board and the Union agree that they will actively abide by, for the term of this Agreement, the
existing Rules of the Minneapolis Civil Service Commission.

ARTICLE 3
NO STRIKE - NO LOCKOUT
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Section 3.01 - No Strike

The Union, its officers or agents, or any of the employees covered by this Agreement shall not cause,
instigate, encourage, condone, engage in, or cooperate in any strike, work slowdown, mass resignation,
mass absenteeism, the willful absence from one's position, the stoppage of work, or the abstinence in
whole or in part of the full, faithful and proper performance of the duties of employment during the term
of this Agreement.

Section 3.02 - No Lockout

The Employer agrees that neither it, its officers, agents nor representatives, individually or collectively,
will authorize, institute or condone any lockout of employees during the term of this Agreement.

Section 3.03 - Violations by Emplovees

Any employee who violates any provision of this article may be subject to disciplinary action, including
discharge.

ARTICLE 4
SETTLEMENT OF DISPUTES

Section 4.01. This grievance procedure is established to resolve any specific dispute between an
employee and the Board concerning, and limited to, the interpretation or application of the provisions
of this Agreement.

Section 4.02. A grievance shall be resolved in the following manner:

Step 1: Any employee claiming a specific disagreement concerning the interpretation or
application of the provisions of this Agreement shall, within twenty (20) calendar days of its
first occurrence or within ten (10) calendar days of the time the employee reasonably should
have knowledge of the occurrence, whichever is later, discuss the complaint orally with the
Trades Manager. The Trades Manager shall attempt to adjust the complaint at that time.

Step 2: If a complaint is not resolved in Step 1, and the employee through the Union’s
representative wishes to file a grievance, the Union shall, within twenty-one (21) calendar days
of the oral discussion with the Trades Manager, serve a written copy of the grievance on the
Director of Asset Management. The written grievance shall set forth the nature of the
grievance, the facts on which it is based, the specific provisions of the Agreement allegedly
violated, and the relief requested. The Director of Asset Management shall respond in writing
to the Union, within twenty-one (21) calendar days after receipt of the grievance.

Step 3: If a grievance is not resolved in Step 2 and the Union wishes to continue the grievance,
the Union shall, within fourteen (14) calendar days after receipt of the Director of Asset
Management’s answer, present the written grievance and reply to the Assistant Superintendent
of Environmental Stewardship. The Assistant Superintendent of Environmental Stewardship
shall give the Union and the employee the Board’s written answer within fourteen (14) calendar
days after receipt of the grievance.
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Step 4: If the grievance is not resolved in Step 3 and the Union wishes to continue the
grievance, the Union shall, within seven (7) calendar days after receipt of the Assistant
Superintendent of Environmental Stewardship’s answer, present the written grievance and
replies to the Board’s Superintendent or this person’s designee who shall consider the
grievance and shall give the Union the Board’s written answer fourteen (14) calendar days after
receipt of the grievance.

Step 5: If a grievance is not resolved in Step 4 and the Union wishes to continue the grievance,
the Union may, within forty-five (45) calendar days after receipt of the answer of the Board’s
Superintendent or this person’s designee, refer the written grievance and replies to arbitration.
The parties shall attempt to agree upon an arbitrator within seven (7) calendar days after receipt
of notice of referral; and in the event the parties are unable to agree upon an arbitrator within
said seven (7) calendar day period, either party may request the Bureau of Mediation Services
to submit a panel of nine (9) arbitrators. Both the Board and the Union shall have the right to
alternately strike two (2) names from the panel. In the event the parties cannot agree on the
party striking the first name, the decision will be decided by a flip of a coin. The remaining
person shall be the arbitrator. The arbitrator shall be notified of the selection by a joint letter
from the Board and the Union requesting that the arbitrator set a time and a place, subject to the
availability of the Board and Union representatives.

The arbitrator shall have no right to amend, modify, nullify, ignore, add to or subtract from the
provision of this Agreement. The arbitrator shall be limited to only the specific written
grievance submitted by the Board and the Union and shall have no authority to make a decision
on any issue not so submitted. The arbitrator shall submit a decision in writing within thirty
(30) days following the close of the hearing or the submission of briefs by the parties,
whichever is the later, unless the parties agree to an extension thereof.

The decision shall be based solely up to the arbitrator’s interpretation of the meaning or
application of the facts of the grievance presented. The decision of the arbitrator shall be final
and binding.

The fee and expenses of the arbitrator shall be divided equally between the Board and the
Union; provided, however, that each party shall be responsible for compensating its own
representative and witnesses. If either Party desires a verbatim record of the proceedings, it
may cause such record to be made provided it pays for the record and provides a copy thereof
to the other Party and to the Arbitrator.

Section 4.03 The Board and the Union agree that the grievance and arbitration procedures
contained in this Agreement are the sole and exclusive means of resolving all grievances arising under
this Agreement. At any stage of the proceeding, however, representatives of the Board and Union may
meet and resolve the dispute without further formal action.

Section 4.04 The time limits established in this Article may be extended by mutual written consent
of the Board, the employee, and the Union.

Section 4.05 If the grievance is not timely pursued within the prescribed time limits, said
grievance shall be considered resolved on the basis of the last answer provided, and there shall be no

10
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further appeal or review. Should the Board not respond within the prescribed time limits, the grievance
will proceed to the next step.

Section 4.06 When an employee has elected to pursue a remedy by state statute or Minneapolis City
Charter for alleged conduct which may also be a violation of this Agreement, the employee shall not
have simultaneous nor subsequent resort to this grievance procedure and the grievance then or thereafter
processed shall be forever waived. The filing of a grievance based on the same issue or subject matter
shall act as a bar for any action based on the same grievance brought in any court or administrative body
pursuant to federal or state law, or Minneapolis City Charter provision. However, the filing of a
grievance under this labor agreement does not prevent an employee from pursuing both the grievance
and a charge of discrimination brought under Title VII of the Civil Rights Act of 1964, the Americans
with Disabilities Act, the Age Discrimination in Employment Act, or the Equal Pay Act.

ARTICLE 5
EMPLOYEE DISCIPLINE AND DISCHARGE

Section 5.01 - Just Cause

Disciplinary action may be imposed upon an employee who has satisfactorily completed the initial
probationary period only for just cause. Discipline shall be imposed in a timely manner.

Section 5.02 - Progressive Discipline

Disciplinary action shall normally include only the following measures and, depending upon the
seriousness of the offense and other relevant factors, shall normally be administered progressively in the
following order:

Subd. 1. Reprimands, either oral or written:

Subd. 2. Suspension from duty without pay;

Subd. 3. Demotion in position and/or pay or discharge from employment.

If the Employer has reason to reprimand an employee, it shall normally not be done in the presence of
other employees or the public.

Section 5.03 - Discharge Due Process

No regular employee (i.e., an employee who has satisfactorily completed the initial probationary period)
shall be discharged without having been afforded an opportunity to hear the reason(s) for the discharge
and without an opportunity to offer an explanation of the relevant facts and circumstances surrounding
the events which preceded the discharge and/or any extenuating or mitigating circumstances which the
employee believes is relevant to the discharge decision. Whenever possible and practical, such
opportunities shall be provided in a conference with the Employer which shall be conducted after
advance notice to the employee and his/her Union representative who shall be permitted to attend the
conference. If a conference is to be conducted, the involved employee(s) shall remain in pay status until
the conference has been completed.

11
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Section 5.04 - Appeals

Disciplinary actions within the meaning of this article, excluding oral reprimands, imposed upon an
employee who has completed the initial probationary period, may be appealed through the grievance
procedure outlined elsewhere in this Agreement. Grievances filed concerning suspensions, demotions
and/or discharges may be initiated at Step 2 of such procedure. Such matters shall be handled in
accordance with the provisions of the grievance procedure; and, if necessary, through the arbitration
procedure.

Section 5.05 - Disciplinary Action Records

A written record of all disciplinary actions within the meaning of this article, excluding oral reprimands,
shall be provided to the involved employee(s) and may be entered into the employee's personnel record.
Investigations into conduct which do not result in disciplinary action, however, shall not be entered into
the employee's personnel record. When a disciplinary action more severe than a written reprimand is
imposed, the Employer shall notify the employee in writing of the specific reason(s) for such action at
the time such action is taken and provide the Union with an informational copy. Written reprimands
shall not be relied upon to form the basis for further disciplinary action after two (2) years following the
date of the written reprimand.

Section 5.06 - Disciplined Emplovee's Response

Any employee who is disciplined by written reprimand, suspension, demotion or discharge (and/or such
employee's Union representative) shall be entitled to have a written response, if any, included in their
personnel record, if filed with the Employer within twenty (20) calendar days of the issuance thereof.

Section 5.07 - Union Representation

Employees have the right to request, and be offered a reasonable amount of time to obtain, Union
representation at any conference concerning a grievance, or a complaint involving performance or
employment status of the employee. Ifthe conference may involve discipline, the Employer shall inform
the employee such that the employee may secure Union representation.

ARTICLE 6
SENIORITY

Section 6.01 - Seniority Defined

When used in this Agreement, the terms Park Board seniority and classification seniority shall have the
meanings given them below:

Subd. 1. Park Board Seniority Defined

Park Board seniority is defined as the length of uninterrupted employment with the Employer
and based on the employee's initial certification as a Park Board employee. Effective for employees
hired on or after May 1, 1999, Park Board seniority is defined as the length of uninterrupted employment
with the Employer and based on the date of the employee’s first day of employment.

12
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Subd. 2. Classification Seniority Defined

Classification seniority is defined as the length of employment within a job classification and
based on the employee's certification number. Effective for employees hired on or after May 1, 1999 or
changing classifications on or after May 1, 1999, classification seniority is defined as the length of
employment within a job classification and based on the date the employee began working in that
classification on a permanent basis.

Subd. 3. Ties in Seniority

Ties in classification seniority shall be broken by Park Board seniority. Ties in Park Board
seniority shall be broken randomly.

Subd. 4. Seniority During Workers' Compensation Absences

Park Board and classification seniority shall not be lost and shall continue to accumulate without
limitation during all workers' compensation absences.

Section 6.02 - System Seniority Credit

Upon hiring an applicant who was previously employed by the City of Minneapolis (City Council
Departments) the Employer shall grant City and Classification seniority credit for all purposes provided
such applicant's employment is continuous between such Boards and the Employer and to the extent that
such Boards afford reciprocal recognition of seniority credit to the employees covered by this
Agreement.

Section 6.03 - Loss of Seniority

An employee's seniority shall be lost and his/her employment shall be terminated upon the occurrence
of any of the following:

Subd. 1. He/she quits or retires and does not rescind such action within five (5) calendar days;
Subd. 2. He/she is discharged and the discharge is not reversed;

Subd. 3. He/she has been laid off and not actively working for the Employer for a period of three
(3) years.

ARTICLE 7
FILLING VACANT POSITIONS

Section 7.01 - General Provisions

The Parties agree that the following provisions respecting the filling of vacant bargaining unit positions
shall be applicable in addition to other Employer-promulgated procedures to the extent that such
procedures do not conflict with the provisions herein. The provisions herein shall become effective upon
ratification of this Agreement.

13
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Section 7.02 — Job Postings and Applications

Subd. 1. Job Postings

Job Postings, when offered, shall be posted for a period of not less than ten (10) calendar days.
The Job Posting shall set forth the title, salary, nature of work to be performed, minimum qualifications,
the place and manner of making applications and the closing date applications will be received. The
Employer may establish a definite or an indefinite closing date for the filing of applications. If the
Employer has established an indefinite closing date, it must notify employees of any fixed closing date,
later determined, by a posting adjacent to the originally posted Job Posting. Job Postings for newly
created positions and/or for positions for which the title, salary, nature of work to be performed and/or
minimum qualifications are materially different from the Job Posting previously used, shall not be
finalized by the Employer until the affected Union representative has had an opportunity to review the
proposed Job Posting and provide the Union's input into the Job Posting development process. A copy
of the Job Posting in its final form shall be emailed to the Business Manager for Building Trades at least
three (3) calendar days prior to its posting.

Subd. 2. Stated Qualifications

The minimum qualifications set forth in the Job Posting shall be related to the job duties of the
involved position and shall include applicable education, training, experience, skills and abilities
required. Such minimum qualifications shall not, however, include artificial and/or irrelevant
time-in-grade, promotional line and/or grade level requirements.

Subd. 3. Application for Promotion

All employees may make application for any Job Posting provided they meet the minimum,
stated qualifications for the involved position; provided, however, that employees who have failed a
promotional probationary period in a classification shall not be permitted to take an examination for
promotion to that classification within twelve (12) months of the date of such failure. For those
employees who successfully gain a new position with the Employer prior to serving their initial
probationary period, issues regarding probation and seniority will be resolved on a case by case basis
but, in all instances, the employee must serve all applicable probationary periods.

Subd. 4. External Job Postings

The Employer may, in its discretion, conduct External Job Postings. The Employer may
advertise an external position internally and externally simultaneously. For purposes of this article,
applicants from the City of Minneapolis (City Council Departments) shall be considered as outside
applicants.

Section 7.03 - Examination of Qualified Applicants

Subd. 1. Examination Times
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When an employee is scheduled to take a Minneapolis Civil Service examination during his or
her regular scheduled hours of duty, the Employer shall grant time off, with pay, to take the examination.

Subd. 2. Examination Scores

One hundred percent (100%) of the total examination score shall be based upon the results of
each applicant's test score(s). Such tests shall be developed by the Employer and may consist of more
than one component.

Section 7.04 —Eligibility Lists

Subd. 1. Passing Score

Each applicant whose 1) total examination score, and 2) test score(s) equals or exceeds seventy
(70) points, shall be considered to have passed the examination.

Subd. 2. Eligibles —Eligibility Lists

The names of those applicants who have passed an examination shall be placed on an Eligibility
List in descending order of their total examination scores in addition to any Veteran's Preference points,
if applicable. In the event two or more eligibles hold identical total examination scores, their names
shall be placed on the Eligibility List in random order; however, the names of Veterans shall always be
placed over the names of non-Veterans who hold identical scores.

Subd. 3. List Expiration

The Human Resources Department shall inform applicants of the length of their eligibility by
stating it on the Job Posting and/or by letter.

Section 7.05 - Selection of Certified Eligibles

Any or all of the eligibles on an Eligibility List may be certified to the appointing authority for selection.
In the event an external job posting is conducted, at least the top three internal applicants who pass the
exam shall be certified for interview. Any of the eligibles certified to the appointing authority may be
selected to fill the vacant position. The name of the eligible selected shall be removed from the Eligibility
List.

Section 7.06 - Position Audit and Class Maintenance Studies

Subd. 1. Position Audit

Employees who believe that their individual position has changed due to gradual changes over a
period of time in the kind, responsibility, or difficulty of the work performed, may request that their
position be audited to assure proper classification. To request a position audit, the employee must submit
a Job Analysis Questionnaire on the form provided by the Park Board’s Human Resources Department.
The employee will complete the questionnaire and submit it to their supervisor for review, comments
and signature. The supervisor will forward it to the department head for similar action. The department
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head will forward the completed and signed questionnaire to the Park Board’s Human Resources
Department. If the supervisor fails to act upon the request within 30 calendar days, the employee may
forward the request to the department head with another copy provided to the supervisor. If the
department head fails to respond within 30 calendar days after receiving the questionnaire, the employee
may document the department’s failure to provide a timely response, and may then submit the study
request directly to the Park Board’s Human Resources Department. Requests for study of an employee’s
individual position may be submitted no more than once every 24 calendar months, unless the Parties
agree that substantial changes have occurred in the position justifying the need for a new audit.

If the audit results in a reclassification of the individual position no vacancy shall be deemed to
have been created. Upon reclassification, to a position providing a higher maximum salary, the
incumbent employee shall be appointed to the reclassified position and the incumbent employee's pay
shall be determined in accordance with Section 9.03, Subd. 1 of this Agreement. The effective date of
the reclassification for pay and seniority purposes shall be the date upon which the Park Board’s Human
Resources Department completes the classification study. The provisions of this section shall apply only
to the incumbent employee who has been permanently certified to the involved position.

When a position is reclassified as a result of gradual changes over a period of time in the kind,
responsibility, or difficulty of the work performed in a position to a classification providing a lower
maximum salary, the involved incumbent employee may request that the reclassification be considered
to be a layoff. If so requested, the provisions of Article 8 ("Layoff and Recall From Layoff") shall be
applied. In the alternative, the involved incumbent employee may elect to remain in the reclassified
position and the incumbent employee's pay shall be frozen until such time as the salary for the new
classification is the same or greater than the salary as frozen, at which point the salary schedule for the
classification shall govern future changes.

Subd. 2. Class Maintenance Study

The Employer may initiate class maintenance studies related to a specific class or a group of
positions within a department/division to maintain the integrity of the Employer’s classification system.
The Employer will consider requests by the Union to initiate such studies. The format of these studies
may include an informal survey or an in-depth study of changes in the kind, responsibility, or difficulty
of work performed since the classification was last studied at the discretion of the Park Board’s Human
Resources Department. Individuals in a studied class may not request a position study while the
Maintenance Study is in progress. If the study is not completed within 120 days, the employee may
request an individual position audit using the previously stated process and time frames for job audits.

If a class or group of positions is/are reclassified pursuant to a class maintenance study to a class
providing a higher maximum salary, no vacancy shall be deemed to have been created. Upon
reclassification, the incumbent employees shall be appointed to the reclassified position and the
incumbent employees’ pay shall be determined in accordance with Section 9.03, Subd. 1 of this
Agreement. The effective date of the reclassification for pay purposes shall be January 1% of the calendar
year following completion of the study. Incumbent employees shall maintain the classification seniority
date of their previous classification as the classification seniority date of the new classification. The
provisions of this section shall apply only to the incumbent employees who have been permanently
certified to the involved positions.

When a class or group of positions is/are reclassified pursuant to a Maintenance Study to a class
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providing a lower maximum salary, the involved incumbent employee may request that the
reclassification be considered a layoff. If so requested, the provisions of Article 8 ("Layoff and Recall
From Layoff") shall be applied. In the alternative, the involved incumbent employee may elect to remain
in the reclassified position and the incumbent employee's pay shall frozen until such time as the salary
for the new classification is the same or greater than the salary as frozen, at which point the salary
schedule for the classification shall govern future changes.

Section 7.07 - Lateral Transfers

Employees may request to be transferred to a vacant position within their classification in another
department and may be transferred pursuant to such request with the written approval of both the current
and new supervisors, Deputy Superintendent or Superintendent’s designee and Human Resources
Manager. Such transferred employees shall serve a three (3) month probationary period in the new
position. If removed by the appointing authority during the probationary period, the affected individual
shall have no rights to return to any position within the classification.

Section 7.08 - Permits and Details

The Employer may select employees for temporary duty in other classifications and/or positions (details)
and/or utilize temporary employees (permits) for periods not to exceed the length of an incumbent
employee's absence or six (6) consecutive calendar months, whichever is longer. Such limitations shall
not be exceeded except by the express written mutual agreement between the Parties.

ARTICLE 8
LAYOFF AND RECALL FROM LAYOFF

Section 8.01 - Lavoffs and Bumping

Whenever any permanent position is to be abolished or it becomes necessary because of lack of funds,
lack of work to reduce the number of employees in the classified service in any department, the status
of involved employees shall be determined by the following provisions and the involved employees will
be notified.

Subd. 1. General Order of Layoff

Layoffs shall be made in the following manner:

a. Permit employees shall be first laid off;
b. Temporary employees (those certified to temporary positions) shall next be laid off;
g Persons appointed to permanent positions shall then be laid off.

Subd. 2. Layoff Based on Classification Seniority

The employee first laid off shall be the employee within the affected division who has the least
amount of classification seniority in the classification in which reductions are to be made. Provided,
however, employees retained must be deemed qualified to perform the required work and employees
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who possess unique skills or qualifications which would otherwise be denied the Employer may be
retained regardless of their relative seniority standing. The temporary release of any permanent
intermittent employee (i.e., one who is regularly employed on a seasonal, periodic, or other recurring
basis during the year) shall not be regarded as a /ayoff within the meaning of this article.

Subd. 3. Bumping

Employees who are laid off shall have their names placed on a layoff list for their classification.
Such employees who have at least two (2) years of Park Board seniority shall have the right to displace
(bump) the employee of lesser Park Board seniority who was last certified to progressively lower paid
classification(s) previously held permanently (i.e., one in which the probationary period was
satisfactorily completed) by the laid off employee, in which job performance was deemed by the
Employer to be satisfactory, which is lower than the original classification of the laid off employee, and
which is within the affected division. In all cases, however, the bumping employee must meet the current
minimum qualifications of the claimed position and must be qualified to perform the required work.

Section 8.02 - Notice of Layoff

The Employer shall make every reasonable effort under the circumstances to provide affected employees
with at least fourteen (14) calendar days notice prior to the contemplated effective date of a layoff.

Section 8.03 - Recall from Lavyoff

An employee in the classified service who has been laid off may be re-employed without examination
in a vacant position of the same class within the same division within three (3) years of the effective date
of the layoff. Failure to receive an appointment within three (3) years will result in the eligible's name
being removed from the list.

Section 8.04 - Exceptions

The following exceptions may be observed:

Subd. 1. Mutual Agreement

If the Employer and the Union agree upon a basis for layoff and reemployment in a certain
position or group of positions and such agreement is approved by the Parks Superintendent or designated
representative, employees will be laid off and re-employed upon that basis.

Subd. 2 - Emergency Retention

Regardless of the priority of layoff, an employee may be retained on an emergency basis for up
to fourteen (14) calendar days longer to complete an assignment.

ARTICLE 9
WAGES AND PAYROLLS

Section 9.01 - Classifications and Rates of Pay
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Subd. 1. General

All positions covered by this Agreement shall be classified by the Employer and the minimum,
maximum and intervening salary rates for such classification shall be those shown in Appendix "A" to
this Agreement.

Subd. 2. Job Classification System

The Park Board Human Resources Department shall administer its job classification system in
accordance with the following criteria found in the Minneapolis Civil Service Rules:

a. The job classification evaluative process shall be based upon professionally developed
standards equally applied to all positions without bias.

b. Job classes shall be established which group positions that have identical or similar
primary duties. Within each classification, the nature of the work shall be significantly different from
other job classes.

c. Positions shall be classified based upon their job related contributions and/or assessed
value to the Park Board’s functions.

d. New positions shall be evaluated and placed into job classes based upon a comparison of
the similarity of the assigned duties to other positions in the job class. New positions shall be placed
into existing job classes unless the duties or conditions of employment are found to be substantially
different from other existing classes in the classified service.

e. The Park Board’s Human Resources Department shall maintain appropriate records
relating to classification studies and actions, and shall maintain a written class specification for each job
class in the classified service describing typical duties and responsibilities of positions in the job class.

f. The Park Board’s Human Resources Department in coordination with the City's
Affirmative Action Program, shall assign appropriate Federal Job Category (FJC) designations to each
job class.

Disputes respecting the classification of jobs within any bargaining unit shall be directed to Park Board
Human Resources for review. If the dispute is still unresolved, it may be appealed to the Civil Service
Commission. No dispute respecting the classification of jobs shall be subject to the grievance/arbitration
provisions of this Agreement. In the event, either by law or otherwise, the MCSC loses its legal authority
to administer the Employer's job classification system during the life of this Agreement, the provisions
of this section shall be null and void and the Parties shall meet and negotiate with one another, at the
request of either of them, over an appeal procedure or other job classification dispute resolution process.

Section 9.02 - Pay Progressions

All employees shall be eligible to be considered for advancement to the next higher step within the pay
range for their classification, if applicable, upon the completion of each twelve (12) months of actual
paid service (i.e., 2088 compensated hours) in such classification. Such increases may be withheld or
delayed in cases where the employee's job performance has been of a less than satisfactory level in which
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case the employee shall be notified that the increase is being withheld or delayed and of the specific
reasons therefore. All such denials or delays shall be grievable under the provisions of Article 4 of this
Agreement. All increases approved pursuant to this section shall be made effective on the work day
immediately following the employee's completion of each twelve (12) months of actual paid service as
defined above.

Section 9.03 - Advances and Transfers

Subd. 1. Closest to 4% Rule

The salary of an employee who advances from one grade to a higher grade shall be the increment
nearest the salary last received by such employee in the lower classification plus 4%. Thereafter, the
employee shall be advanced in accordance with Section 9.02 of this article. An employee who voluntarily
demotes to their previously held position within twelve (12) calendar months following promotion shall
be returned to the same pay step which was applicable immediately prior to the promotion. The
provisions of this subdivision shall also be applicable whenever an employee is detailed to perform all
or substantially all of the duties of a higher paid classification. However, a detailed employee will only
receive advancement to a higher step based upon their permanently certified title.

Subd. 2. Pay Upon Transfer

When an employee attains a position in another classification which provides for an identical pay
progression schedule he/she shall retain the same pay step as was applicable in his/her previous position
and the employee shall retain the same anniversary date for future pay increase effective dates.

Subd. 3. Pay Upon Demotion

The salary of an employee who voluntarily demotes shall be placed on the salary step on which
they would be if they had remained in the position.

The salary of an employee who is demoted for disciplinary reasons from one classification to
another which provides for a lower maximum salary, shall be the same step which the employee had
before the demotion; however, the employee shall not be placed on a step which provides for a lower
salary than the employee had prior to the promotion. Thereafter, the employee shall increase in
accordance with Section 9.02 (Pay Progressions) of this article.

Section 9.04 - Pavyrolls and Pavdays

All payrolls shall be calculated on a biweekly basis and paid by Friday.

Section 9.05 - Benefits Calculations and Accruals

For purposes of benefit plan administration, all compensated hours (exclusive of overtime hours and
workers' compensation, unemployment compensation or similar insured compensation payments) shall
be considered hours worked for all benefit accruals provided for by this Agreement. Benefit accruals
shall be based upon a proportionate number of straight-time compensated hours only.
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ARTICLE 10
HOURS OF WORK AND OVERTIME

Section 10.01 - Work Dav and Work Week Defined

Subd. 1. Normal Work Day and Work Week Configuration

The normal work day shall be eight (8) hours of work and the normal work week, regardless of shift
arrangements, shall be forty (40) hours of work. Nothing herein shall be construed as a guarantee of
hours of work per day or per week. There shall be no split shifts and days off shall be scheduled
consecutively when reasonably practicable. Employees may be assigned a work week consisting of five
(5) consecutive days of work followed by two (2) consecutive days off.

Subd. 2. Departures From the Normal Work Schedule

Should it be necessary for the department to temporarily establish work schedules departing from
the normal work schedule, notice of such change shall be given to the employee eight (8) hours in
advance when practicable.

Section 10.02 - Lunch and Rest Periods

Subd. 1. Lunch Period

One (1), thirty (30) minute lunch period, without pay, shall be granted each workday.

Subd. 2. Rest Periods

All employees will be allowed two (2) work-relief periods per day not to exceed fifteen (15)
minutes in mid-morning and fifteen (15) minutes in mid-afternoon as scheduled by the supervisor during
each full day worked, such relief normally to be taken on the job site unless a different location is
approved by the supervisor.

Section 10.03 - Overtime

Subd. 1. Overtime Work and Pay

Employees may be required to work a reasonable amount of overtime as assigned by the
Employer. All overtime work must be approved in advance. When authorized by departmental policy
and approved in advance by an eligible employee's supervisor, compensatory time may be granted to
employees in lieu of overtime pay. In no case shall overtime pay or compensatory time be granted to
employees in grades twelve (12) and above.

Overtime pay or compensatory time shall be granted to employees at the rate of one and one-half
(1%2) times their regular hourly rate of pay for all time worked in excess of eight (8) hours per day or for
all time worked in excess of forty (40) hours per week and at the rate of two (2) times their regular hourly
rate of pay for all time worked on the seventh (7th) day of a work week. Compressed work week
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arrangements, voluntarily agreed upon by employees and their supervisors, shall be exempt from the
daily overtime provisions of this paragraph.

A maximum of one-hundred (100) hours of compensatory time may be accumulated unless the
appropriate Director of Operations has authorized up to one hundred twenty (120) hours for employees
assigned to work on a special project basis or has authorized pay for compensatory time on a special
project basis when funds are available for such purposes. Compensatory time, when used, must be
scheduled and approved in advance in the same manner as the scheduling and approval of vacation under
this Agreement.

Subd. 2. No Duplication

There shall be no duplication or pyramiding of overtime and/or premium rates of pay under the
provisions of this Agreement. Compensation shall not be paid more than once for the same hours under
any provisions of this Agreement.

Subd. 3. Call Back

Employees who are called into work during off duty hours will be compensated accordingly:

a) Ifthe employee has less than 2 hours of actual work, the employee will be compensated at a
rate of double time;

b) If the employee has 2 hours or more of actual work, the employee will be compensated at a
rate of time and one-half for the entire time worked or the appropriate overtime rate
whichever is greater.

Subd. 4. On Call

The term “on call” is limited to a status in which an employee, though off duty, is required by
the Employer to be available to answer calls and give information and assistance by telephone and be
fully prepared to return to duty. Whenever practical, the employee will receive clear and written advance
notice, during work hours, that they will be “on call.” The scheduling for employees for “on call” duty
should be reasonable, thus respecting the employee’s personal life. The Employer shall establish the
expectations associated with the compensation.

Only when determined as a need by management, an “on call” opportunity will be offered on a volunteer
basis to the appropriate members of a trade shop and awarded based on seniority if multiple volunteers
come forward. Ifthe “on call” opportunity is not filled by a volunteer, such need will be filled by reverse
seniority with due regard for an employee’s personal life and prior commitments (such as weddings,
funerals, and vacations). A certified employee will receive three (3) hours straight time for each weekday
or weekend (including any holiday) “on call.” If called in to work, the employee will be compensated
for hours actually worked with a minimum of three hours.

Section 10.04 - Inclement Weather
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