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COLLECTIVE BARGAINING AGREEMENT COVERING
CLERICAL AND TECHNICAL EMPLOYEES OF THE
MINNEAPOLIS PARK AND RECREATION BOARD
FOR JANUARY 1, 2022 THROUGH DECEMBER 31, 2024
This Agreement is hereby made and entered into by and between the Minneapolis Park and Recreation

Board (the “Board”) and the American Federation of State, County and Municipal Employees, Council 5,
Local No. 9 (the “Union”).
ARTICLE 1 - UNION SECURITY

Section 1.01. Recognition

It is understood and agreed between the parties that the Union is the formally recognized
representative in matters involving conditions of employment of certain employees of the Board defined in
BMS Case 75-PR-31-A as “All clerical and technical employees of the Park and Recreation board for the
City of Minneapolis who are employed for more than 14 hours per week and more than 67 work days per
year, excluding confidential, supervisory, and all other employees.”, and as such, the Union is authorized
under law to enter into this Agreement for and on behalf of the employees it represents.

Section 1.02. Union Dues

Subd. 1. Union Dues Payroll Deduction

In recognition of the Union as the exclusive representative, the Employer shall deduct an amount
sufficient to provide the payment of the regular monthly Union membership dues uniformly established by
the Union from the wages of all employees who have authorized, in writing, such deduction on a form
designated and furnished by the Union. The Union shall certify to the employer, in writing, the current
amount of regular monthly membership dues that it has uniformly established for all members. Such
deductions shall be cancelled by the Employer upon a written request made by the involved employee to
the Union with a copy to the appropriate departmental payroll office.

Subd. 2. National AFSCME PEOPLE Deductions

Voluntary contributions to the NATIONAL AFSCME PEOPLE Committee shall be provided as a
voluntary payroll deduction to all employees wishing to participate. The Union shall pay $1.00 fee to the
Park Board for each deduction request, revocation and/or charge.

Subd. 3. Union Stewards

The Board agrees to recognize a steward certified by the Union as provided in this section subject to the
following stipulations:

1) There will be no more than one steward designated at any one time.



2) The Union shall promptly notify the Board in writing the name of the steward or the successor of
a former steward. The Union shall also certify to the Board the names of its business
representatives.

3) The steward may, with approval of the supervisor, interrupt work and leave the work station for the
purpose of presenting a grievance to the Board on behalf of any employee represented by the
steward and shall notify their immediate supervisor upon returning to work. The approval of the
supervisor shall not be denied without good cause.

4) When the Parties agree that it is mutually beneficial to have an officer of the Union or its steward
participate in the presentation and/or investigation of Union grievances either to the Board or to
other City jurisdictions whose employees are represented by this Union, such officer or steward
shall also be authorized time off with pay for this purpose. Such officer or steward, however, shall
not leave their workstations without first obtaining the permission of their immediate supervisor
and shall notify their immediate supervisor upon returning to work.

Section 1.03. Union Representation

It shall be the Employer’s policy to inform its managers and supervisors (a) that employees have a right to
have a Union representative present if they are formally questioned during an investigation into conduct
that may lead to disciplinary action; (b) that employees should not be denied such right; and (c) that
employees should be advised of such right before questioning. The Union representative shall not be
entitled to participate in such investigation except to advice and counsel the involved employee.

Section 1.04 Union Leave

A. Unpaid Leaves. Employees elected to any Council or Local Union office or selected by the Council
or Local Union to do work which takes them away from their employment with the Employer shall
at the written request of Council or Local Union be granted a leave of absence without pay for the
period of time needed for the absence. The request shall be as far in advance as possible and shall
include the times and/or duration of the leave in as much detail as is available to the Union. Such
absence may be for more or less than one full work day. An employee may choose to use accrued
vacation or compensatory time instead of a leave of absence without pay. In the event an employee
chooses the leave without pay option, the employee shall continue to accrue seniority. The
Employer shall continue to pay the Employer’s portion of any health, life, or dental insurance
premiums in effect immediately prior to the commencement of such leave as long as the leave does
not exceed two pay periods.

B. Paid Time. Employees selected by the Council or Local Union to participate in negotiations, labor
management committees, and/or meet and confer sessions with the Employer, which takes them
away from their employment with the Employer shall be considered to be on paid time provided
such meetings occur during the employee’s regularly scheduled hours of work. No overtime
obligation shall accrue to the Employer related to the employee’s participation in such activities.
The Council or Local Union shall notify the Employer as far in advance as possible of an
employee’s participation and the employee shall secure the approval of his/her supervisor. The
approval of the supervisor shall not be withheld without legitimate business reasons. Chronic
staffing shortages in and of themselves do not constitute a legitimate business reason for purposes
of this section. Any disputes related to the withholding of approval shall be resolved by the Deputy
Superintendent but shall not be subject to the grievance procedure contained in Article 4 of this
Agreement.



ARTICLE 2 - MANAGEMENT RIGHTS

Section 2.01

The Union recognizes the right of the Board to operate and manage its affairs in all respects in accordance
with applicable laws and regulations of appropriate authorities. The rights and authority which the Board
has not officially abridged, delegated, or modified by this agreement are retained by the Board.

ARTICLE 3 — CIVIL SERVICE RULES and NO STRIKE - NO LOCKOUT

Section 3.01 Civil Service

The Board and the Union agree that they will actively abide by, for the term of this Agreement, the existing
Rules of the Minneapolis Civil Service Commission relating to the subjects of appointment, classification,
disability leave, discipline, discharge, funeral leave, jury duty, layoff, probationary period, promotion,
resignation, seniority, sick leave, holiday leave and vacation unless modified by this Agreement. The Board
and the Union will meet and confer about proposed changes to the Civil Service rules that may be
considered during the term of this agreement and will provide the results of those discussions to the Civil
Service Commission for its consideration.

Section 3.02 - No Strike

The Union, its officers or agents, or any of the employees covered by this Agreement shall not cause,
instigate, encourage, condone, engage in, or cooperate in any strike, work slowdown, mass resignation,
mass absenteeism, the willful absence from one’s position, the stoppage of work, or the abstinence in whole
or in part of the full, faithful and proper performance of the duties of employment during the term of this
Agreement.

Section 3.03 — No Lockout
The Employer agrees that neither it, its officers, agents nor representatives, individually or collectively, will
authorize, institute or condone any lockout of employees during the term of this Agreement.

ARTICLE 4 — GRIEVANCE PROCEDURE

Section 4.01. This grievance procedure is established to resolve any specific dispute between an employee
and the Board concerning, and limited to, the interpretation or application of the provisions of this
Agreement.

Section 4.02. A grievance shall be resolved in the following manner:

Subd. 1. Step 1 (Informal)

Any employee or Union representative who believes the provisions of this Agreement have been
violated may discuss the matter with the employee’s immediate supervisor as designated by the
Employer in an effort to avoid a grievance and/or resolve any dispute. While employees are
encouraged to utilize the provisions of this subdivision, nothing herein shall be construed as a
limitation upon the employee's Union representative respecting the filing of a grievance at Subd. 2
(Step 2) of the grievance procedure.

Subd. 2. Step 2 (Formal)



If the grievance has not been avoided and/or the dispute resolved by the operation of Step 1 and the
Union wishes to file a formal grievance, the Union representative, shall file a written grievance
with the affected department head or with his/her designee. The grievance must be filed within
twenty-one (21) calendar days of the event which gave rise to the grievance or within twenty-one
(21) calendar days of the time the employee or Union reasonably should have had knowledge of
the occurrence of the event, whichever is later. At the time the grievance is served upon the affected
department head, the Union shall provide an informational copy to the Employer's Human
Resources Director or his/her designee. The Human Resources Director or his/her designee will
provide a copy of the grievance to the Deputy, Assistant Superintendent, or Director of Park Safety
and Security of the affected department.

The department head shall respond in writing to the Union representative with copies to the
employee, if applicable, and the Employer's Human Resources Director or his/her designee within
twenty-one (21) calendar days after receipt of the grievance.

Step 3: If a grievance is not resolved in Step 2 and the Union wishes to continue the grievance, the
Union shall, within fourteen (14) calendar days after receipt of the department head’s answer,
present the written grievance and reply to the appropriate Deputy Superintendent or Assistant
Superintendent. The Deputy Superintendent or Assistant Superintendent shall give the Union and
the employee a written answer within fourteen (14) calendar days after receipt of the grievance. If
grievant is a Park Patrol Agent, skip Step 3 and go to Step 4.

Step 4: If the grievance is not resolved in Step 3 and the Union wishes to continue the grievance,
the Union shall, within fourteen (14) calendar days after receipt of the Deputy Superintendent,
Director of Park Safety and Security, or Assistant Superintendent’s answer, present the written
grievance and replies to the Superintendent or designee who shall consider the grievance and shall
give the Union the Superintendent’s or designee’s_written answer fourteen (14) calendar days after
receipt of the grievance.

Step 5: If a grievance is not resolved in Step 4 and the Union wishes to continue the grievance, the
Union may, within sixty (60) calendar days after receipt of the answer of the Superintendent or this
person’s designee, refer the written grievance and replies to arbitration. The parties shall attempt
to agree upon an arbitrator within seven (7) calendar days after receipt of notice of referral; and in
the event the parties are unable to agree upon an arbitrator within said seven (7) calendar day period,
either party may request the Bureau of Mediation Services to submit a panel of arbitrators pursuant
to current Bureau rules. Both the MPRB and the Union shall have the right to alternately strike
names from the panel pursuant to current Bureau rules. In the event the parties cannot agree on the
party striking the first name, the decision will be decided by a flip of a coin. The remaining person
shall be the arbitrator. The arbitrator shall be notified of the selection by a joint letter from the
MPRB and the Union requesting that the arbitrator set a time and a place, subject to the availability
of the Board and Union representatives.

The arbitrator shall have no right to amend, modify, nullify, ignore, add to or subtract from the
provision of this Agreement. The arbitrator shall be limited to only the specific written grievance
submitted by the MPRB and the Union, and shall have no authority to make a decision on any issue
not so submitted. The arbitrator shall submit a decision in writing within ten (10) days following
the close of the hearing or the submission of briefs by the parties, whichever is the later, unless the
parties agree to an extension thereof.



The decision shall be based solely up to the arbitrator’s interpretation of the meaning or application
of the facts of the grievance presented. The decision of the arbitrator shall be final and binding.

The fee and expenses of the arbitrator shall be divided equally between the MPRB and the Union;
provided, however, that each party shall be responsible for compensating -its own representative
and witnesses.

Section 4.03. The Board and the Union agree that the grievance and arbitration procedures contained in
this Agreement are the sole and exclusive means of resolving all grievances arising under this Agreement.
At any stage of the proceeding, however, representatives of the Board and Union may meet and resolve the
dispute without further formal action.

Section 4.04. The time limits established in this Article may be extended by mutual written consent of the
Board, the employee, and the Union.

Section 4.05. If the grievance is not timely pursued within the prescribed time limits, said grievance shall
be considered resolved on the basis of the last answer provided, and there shall be no further appeal or
review. Should the Board not respond within the prescribed time limits, the grievance will proceed to the
next step.

Section 4.06. When an employee has elected to pursue a remedy by state statute or Minneapolis City
Charter for alleged conduct which may also be a violation of this Agreement, the employee shall not have
simultaneous nor subsequent resort to this grievance procedure and the grievance then or thereafter
processed shall be forever waived. The filing of a grievance based on the same issue or subject matter shall
act as a bar for any action based on the same grievance brought in any court or administrative body pursuant
to federal or state law, or Minneapolis City Charter provision. However, the filing of a grievance under this
labor agreement does not prevent an employee from pursuing both the grievance and a charge of
discrimination brought under Title VII of the Civil Rights Act of 1964, the Americans with Disabilities Act,
the Age Discrimination in Employment Act, or the Equal Pay Act.

ARTICLE 5 - WAGES AND PAYROLL

Section 5.01. Wage Rates

Appendix A which sets forth the compensation for said bargaining unit employees and is hereby made a
part to this Agreement.

Section 5.02. Payroll

Payroll shall be biweekly.

Section 5.03. Progression

Subd. 1. Regular Step Progression

Except for progression between Step 1 and Step 2, employees must satisfactorily complete 12
months in each salary step to be eligible to advance to the next salary step. Step 1 for each employee is a
6-month step.

10



Subd. 2. Park Patrol Agent Step Progression

Park Patrol Agents must work at least 552 hours in each step and remain in each step at least 12
months prior to advancing to the next salary step. Advancement will not be made until both conditions
have been met.

Section 5.04. Advancement

Salary of an employee who advances from one grade to another either permanently or on detail shall be at
the next salary increment in the new grade which gives the employee at least a 4% increase. The only
exception is when the advancement is to the top increment of the new range.

Section 5.05. Longevity

Subd. 1. Rates of Longevity Stipend

Effective January 1, 2022, employees in this subdivision shall receive:
$0.3201 per hour beginning the 10" year of service (10-14 years)
$0.3955 per hour beginning the 15" year of service (15-19 years)
$0.4709 per hour beginning the 20" year of service (20-24 years)
$0.5462 per hour beginning the 25" year of service (25" year & above)

Effective January 1, 2023, employees in this subdivision shall receive:
$0.3281 per hour beginning the 10" year of service (10-14 years)
$0.4054 per hour beginning the 15" year of service (15-19 years)
$0.4826 per hour beginning the 20" year of service (20-24 years)
$0.5599 per hour beginning the 25" year of service (25" year & above)

Effective January 1, 2024, employees in this subdivision shall receive:
$0.3364 per hour beginning the 10" year of service (10-14 years)
$0.4155 per hour beginning the 15" year of service (15-19 years)
$0.4947 per hour beginning the 20" year of service (20-24 years)

$0.5739 per hour beginning the 25" year of service (25" year & above)

Subd. 2. Regular Years of Service

Employees will receive credit toward longevity rates based on completion of 2080 compensated
hours for each year of service.

Subd. 3. Park Patrol Agent Years of Service

Park Patrol Agents will receive credit toward longevity rates based on completion of each 522 hours
per 12-month period.

Section 5.06 Premium Pay

Subd. 1. Extra Duty Assignments
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PARK PATROL AGENTS will be paid Top Step of Park Patrol Agent, plus $2.50 per hour when
working Extra Duty assignments for all hours actually worked during calendar year 2004. Beginning
January 1, 2005, Park Patrol Agents will be paid their regular rate of pay when working Extra Duty
assignments for all hours actually worked. Beginning July 1, 2022, Park Patrol Agents will be paid top step
at time and one half for all hours actually worked in the Extra Duty assignment.

Subd. 2. Double-back Pay

An employee scheduled to work a double-back shift (i.e., night shift to day shift without a day of¥)
shall be compensated one (1) hour of straight time, unless voluntary. A “day off” shall mean 8 hours or less
between shifts.)

Section 5.07 Pay Upon Voluntary Demotion

Subd. 1 The salary of an employee who voluntarily demotes from one classification to another
previously held classification which provides for a lower maximum salary shall be set at the increment the
employee would have been at had they not left the classification. The employee’s classification seniority
date and anniversary date for further salary increments shall be set as if the employee had never left the
classification.

Subd. 2. The salary of an employee who voluntarily demotes from one classification to another
classification which he/she has never held and which provides for a lower maximum salary shall be set at
the same increment as the previously held position. The employee’s classification seniority date shall be
set at the date the employee begins working in the new classification. The employee’s anniversary date for
future increment adjustments shall remain as in the previously held classification.

Subd. 3. The provisions of this subdivision shall also be applicable whenever an employee is
reclassified pursuant to Article 18 of this Agreement and elects to remain in the reclassified position.

Section 5.08 Paid Training for Park Patrol Agents
The employer agrees to provide paid CPR and First Aid training for Park Patrol Agents.

Section 5.09 — Pay upon Retirement

If the contract is expired at time of retirement and wages are settled with an increase, that increase will be
paid retroactively for actual hours worked. This section does not apply to disciplinary terminations or
voluntary resignation.

ARTICLE 6 —- HOURS OF WORK AND OVERTIME

Section 6.01. Regular Work Hours

The regular workday for full-time employees shall be eight (8) hours and shall be determined from midnight
of one day until midnight of the next day. The normal workweek for full-time employees shall be forty
(40) hours, consisting of five consecutive workdays followed by (2) days off.

Part-time employees shall receive a minimum of two days off per calendar week.

However, nothing in this Agreement shall be construed to prohibit the approval for bargaining unit members
of a workweek schedule of four (4) ten (10) hour workdays or other alternative schedules provided such
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work schedules have been approved by the appropriate Deputy Superintendent, Assistant Superintendent,
and/or the Director of Park Safety and Security and the involved employee(s).

When a Union represented full time benefited employee is budgeted and normally scheduled to work less
than forty (40) hours in a work week, and additional hours become available, based upon work needs, the
additional hours will first be offered to that Union represented employee up to equaling a forty (40) hour
work week.

Section 6.02. Scheduling of Hours

Hours and shifts of service will be scheduled by the employing officer with due regard to seniority and in
accordance with the funds and work available, with the understanding that the intent is to have hours
equitably assigned to park Patrol Agents during the non-summer months.

Section 6.03. Work Relief Periods

(a) Due to the nature of the work, Park Patrol Agents are unable to be “duty free” during relief periods
nor are they prescribed relief times. Park Patrol Agents remain entitled to two paid fifteen (15)
minute breaks which may be combined as a thirty (30) minute paid break. Agents remain on duty
during relief periods. These breaks may be taken at a time convenient to the Agent in the course of
the work.

(b) Employees who work 8.5 hour schedules shall have the two (2) paid work relief periods not to
exceed fifteen (15) minutes each per day; and will also have a thirty (30) minute unpaid “duty free”
meal period between the morning and afternoon break periods.

However, in some situations, work demands may preclude the granting of an uninterrupted lunch
break or relief period. In such situations, and in the sole discretion of the supervisor, the employee
shall either be allowed to:
a. Re-start his/her lunch break at least one (1) hour prior to the end of his/her scheduled shift,
or
b. End his/her shift one-half hour prior to the scheduled end time, receiving compensation for
all scheduled hours, or
c. Receive compensation for the half-hour at the scheduled overtime rate.

Section 6.04. Minneapolis Civil Service Commission Examinations

Employees will be considered as working when they are completing any Minneapolis Civil Service
Commission examination process that is scheduled during their regularly scheduled work hours and will be
paid for the time required to attend and complete the examination. Job interviews are considered an
examination procedure and will be treated the same way.

Section 6.05. Split Shifts

There will be no regularly scheduled split shifts.

Section 6.06. Overtime And Accrual Of Compensatory Time

Subd. 1. Overtime.
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Authorized hours actually worked after eight (8) in any workday, on any holiday, or after forty (40)
hours in any workweek will be considered overtime hours and shall be compensated at the rate of one and
one-half (1 %) times the employee’s straight time rate of pay and two (2) times the employee’s straight time
rate of pay for authorized hours actually worked on the seventh consecutive day of work in any workweek;
provided that, during duly declared emergencies by the Board, employees will be compensated at the rate
of one and one-half (1 '%) times the employee’s rate of pay for all hours worked in excess of forty (40)
hours in a work week and neither the overtime after eight (8) hours nor the double-time on the seventh
consecutive day provisions above shall apply.

Subd. 2. Compensatory Time Accrual and Use

An employee becomes eligible to earn compensatory time when he/she works more than forty (40)
hours during a workweek or more than eight (8) hours during a workday. Compensatory time shall be
granted for such hours only where such hours were worked for purposes consistent with the Board’s policy
and where the employee obtained the prior approval of his/her supervisor. When compensatory time is
granted, the employee shall receive one and one-half (1'%) hours of compensatory time for each hour
actually worked.

Accrued compensatory time earned by an employee shall be credited to a compensatory time bank
account. The maximum allowable balance in the compensatory time account for any employee is twenty-
four (24) hours.

Compensatory time off shall be scheduled and approved in advance. Employees and their supervisors
shall diligently work together to schedule compensatory time off so that the employees may make maximum
use of their accrued compensatory time without unreasonably disrupting the business of the Board. All
compensatory time must be reduced to zero (0) by December 10 of each year of this Agreement. Balances
remaining as of December 10" will be paid in cash.

Subd. 3. Overtime for Park Patrol Agents

Overtime assignments are mandatory for Park Patrol Agents and will be made by reverse seniority if
no one volunteers for the duty. Overtime will be compensated per FLSA for actual hours worked over eight
(8) in a workday or over forty (40) in a workweek.

Extra Duty Assignments for Park Patrol Agents are voluntary. Compensatory time provisions do not
apply to Extra Duty Assignments for Park Patrol Agents. Extra Duty Assignment hours will be

compensated in cash as indicated in Section 5.06 of this Agreement.

Subd. 4. Hours Worked for the Purposes of Overtime Calculation

In calculating overtime hours, the following shall be included in the workweek: hours actually worked,
vacation, sick leave, holidays, show-up and call-in times. To receive credit for overtime hours, the employee
must actually work the hours credited or show up ready for work.

Section 6.07. Notice of Work Change

Where work schedules are routinely subject to change, work schedules showing the regular shifts, days and
hours of involved employees shall normally be prepared and posted at least ten (10) calendar days in
advance of their effective date. Such work schedules, once posted, will only be modified when necessitated
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by unscheduled employee absences, unscheduled changes in work load or emergency conditions. Chronic
staffing shortages in and of themselves do not constitute an emergency situation for purposes of this
subsection. However, if a department experiences chronic staffing shortages coupled with unscheduled
employee absences and unscheduled changes in workload it may necessitate modifying an employee’s
schedule with less than ten (10) calendar days’ notice.

Section 6.08. Shift Differential

An employee that works a scheduled shift in which a majority of the work hours fall between the hours of
6:00 p.m. and 6:00 a.m. shall be paid a shift differential of $0.85 per hour beginning on January 1, 2020.

Section 6.09. Stand-by Pay for non-exempt employees

The term “stand-by” refers to employees required to be available as a witness for court matters at times that
fall outside the employee’s normally scheduled hours. All stand-by hours must have the approval of the
department head or his/her designee. Employees properly authorized and required by Department rules to
stand-by for duty shall be compensated at the rate of one (1) times the regular hourly rate. Time shall be
calculated to the nearest one-half (’2) hour. If stand-by status is canceled prior to 6:00 pm on the day
preceding the scheduled stand-by status the Employer shall not be obligated to compensate an employee
for stand-by status, If stand-by status is canceled after to 6:00 pm on the day preceding the scheduled stand-
by status, but before 9:00 am on the day of the scheduled stand-by status, the Employer shall be required
to compensate the employee for one (1) hour of stand-by. If stand-by status, the Employer shall be required
to compensate the employee for the great of: two (2) hours of stand-by; or for the time actually served on
stand-by status.

Section 6.10. On-Call Pay

The term “on call” is limited to a status in which an employee, though off duty, is required by the Employer,
to be available for duty. The employee should receive clear advance notice that he/she will be “on call” and
any schedule should be reasonable thus respecting the employee’s personal life. The Employer shall
establish the expectations associated with the on-call status A non-exempt employee designated to be “on-
call” will receive one-quarter (‘%) hour of straight time pay for each hour the employee is on-call. No
additional compensation shall be received unless called back to duty under the Call Back to Duty
subdivision.

The “on call” employee is required to respond to telephone calls of up to an aggregate time of two (2) hours
during the “on call” period without additional compensation. If the employee is required to spend more
than two (2) hours on the telephone, the aggregate telephone time will be treated as the Call Back to Duty
rate.

If called back to work, the employee will not receive the on-call compensation rate for that day but will be
compensated for hours worked according to the Call Back to Duty rate.

Section 6.11. Call Back to Duty Pay

An employee called back to duty will earn the employee’s overtime rate for the hours they are on duty.
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ARTICLE 7 - VACATIONS

Section 7.01 Vacation Accrual Rates

Vacation with full pay is earned according to the following schedule and is prorated according to actual
time worked:

1. Twelve (12) working days each year for the first four (4) years of employment.

2. Fifteen (15) working days each year beginning with the fifth (5th) year of employment.

3. Sixteen (16) working days each year beginning with the eighth (8th) year of employment.

4. Eighteen (18) working days each year beginning with the tenth (10th) year of employment.

5. Twenty-one (21) days each year beginning with the sixteenth (16th) year of employment.

6. Twenty-two (22) days each year beginning with the eighteenth (18th) year of employment.

7. Twenty-six (26) working days each year beginning with the twenty-first (21st) year of employment;

Section 7.02. Maximum Vacation Accrual

Maximum vacation accrual shall be fifty (50) days. Leave earned in excess will not be recorded and will
be considered lost.

Section 7.03. Use of Vacation

Use of three or more consecutive days of vacation time, except in verifiable emergency situations, must be
requested and approved by supervisors and/or managers a minimum of two weeks in advance in order to
provide a reasonable amount of time for the Employer to determine sufficient staffing to continue operation
of the division at any given time. However, employees may request supervisory approval to use 1 or 2 days
of vacation for non-emergency purposes a minimum of two work days (48 hours) in advance of starting the
requested time.

ARTICLE 8 - HOLIDAYS AND VOLUNTEER TIME

Section 8.01. Holidays Defined

All employees shall have the following paid holidays each year and any additional holidays that may be
granted by the State Legislature:

New Year’s Day, January 1

Martin Luther King’s Birthday, the third Monday in January

Washington’s and Lincoln’s Birthdays, the third Monday in February

Memorial Day, the last Monday in May

Juneteenth, June 19

Independence Day, July 4

Labor Day, the first Monday in September

Christopher Columbus Day/Indigenous People’s Day, the second Monday in October
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Veteran’s Day, November 11

Thanksgiving Day, the fourth Thursday in November
The Friday after Thanksgiving Day

Christmas Day, December 25

Section 8.02. Holidays Falling on Weekend

When New Year’s Day, January 1, Independence Day, Juneteenth, June 19, July 4, Veterans’ Day,
November 11 or Christmas Day, December 25, fall on Sunday, the following day shall be a holiday; and
when New Year’s Day, January 1, Juneteenth, June 19, Independence Day, July 4, Veterans’ Day,
November 11 or Christmas Day, December 25, fall on Saturday, the preceding day shall be a holiday.

Section 8.03. Eligibility for Holidays

No employee shall be entitled to any paid holiday unless the employee has worked at least two (2) hours
on the last scheduled working day immediately before and on the next scheduled working day immediately
after such holiday, or is on regular vacation or sick leave properly granted.

Section 8.04. Work on a Holiday

Subd.1: Normal Work Week

Non-Exempt employees, except for those within the scope of subd. 2 below, who are eligible for holiday
pay and who are compensated for overtime work at one and one —half (1 ') times their hourly base rate of
pay, shall be paid one and one-half (1 %2) times their hourly base rate of pay for each hour worked on a
holiday in addition to the holiday pay for which they are entitled. When a day recognized by this agreement
as a holiday falls on a Sunday, the following Monday shall be considered to be the holiday. When a day
recognized by this agreement as a holiday falls on a Saturday, the preceding Friday shall be considered to
be the holiday.

Subd.2: Non-Exempt Employees who Regularly Work Weekends

Notwithstanding other provisions of this article, those employees who are regularly scheduled to work
on weekends shall work their regularly scheduled shift and their regular, year-round work schedules shall
take the number of holidays referenced in section 8.01 of this article into account in determining the total
number of days off per year. Such employees shall be paid at the rate of one and one-half (1 '%) times their
regular rate of pay if required to work on any actual holiday. Holidays falling on weekends shall not be
observed on Fridays and/or Mondays by such employees.

Section 8.05. Religious Holidays. Employees may observe religious holidays on days which do not fall
on Sunday or on a holiday as defined in Section 8.01, above. Such days off shall be taken off without pay
unless 1) the employee has accumulated vacation benefits or compensatory time available in which case
the employee may take such days off as vacation or compensatory time; or 2) the employee obtains
supervisory approval to work an equivalent number of hours (at straight-time rates of pay) at some other
time during the calendar year. The employee must notify the appropriate Assistant Superintendent at least
ten (10) calendar days in advance of the religious holiday of his/her intent to observe such holiday. The
Employer may waive this ten (10) calendar day requirement if the Employer determines that the absence
of such employee will not substantially interfere with its operation.

17



Section 8.06. Floating Holiday

Beginning on January 1, 2023, and continuing thereafter, each employee shall be credited with a holiday
time bank consisting of eight (8) hours for a full-time employee and five (5) hours for a part-time employee.
Requests for floating holiday time off shall be considered by supervisors on the same basis as vacation
requests. Floating holiday time does not carry over from year to year and therefore the holiday time bank
will revert to zero as of 11:59 PM on the last day of the payroll year. Unused floating holiday time off at
the time of an employee’s separation from service shall be forfeited and therefore no compensation shall
be payable for such time.

Section 8.07. Volunteer Time

Each employee shall be credited with up to eight (8) hours for a full-time employee and up to five (5) hours
for a part-time employee annually for paid time to volunteer. Such volunteer service must be of benefit to
the Minneapolis park system or its partners (such as the Loppet, a golf course league, Spark’d Studios).
Volunteer time requires prior supervisory approval, and verification from the volunteer organization must
be provided to the employer within the same payroll cycle in which the volunteer time was served. No
overtime or comp time will be earned as a result of volunteer time and such time must be served during a
regularly scheduled work day.

ARTICLE 9 — SICK LEAVE

Section 9.01. Sick Leave Accrual

Sick leave with full pay is earned at the rate of eight (8) hours per month for permanently certified full time
employees and is prorated according to actual time worked for permanently certified part-time employees.

Section 9.02. Sick Leave Use
An employee may use personal sick leave benefits for illness or injury, including, but not limited to: dental,
medical, ocular, mental health, chiropractic, podiatry and chemical dependency.

For purposes of this section, “personal leave benefits” means time accrued and available to an employee to
be used as a result of absence from work due to personal illness or injury, but does not include short or long
term disability or other salary continuation of benefits.

On the same terms upon which the employee is able to utilize sick leave benefits for the employee’s own
illness or injury also applies to illness or injury of their child (minor), adult child, spouse, registered
domestic partner, sibling, parent, mother-in-law, father-in-law, grandchild, grandparent or stepparent.

For the purpose of this section, “child” includes a step child and a biological, adopted, and foster child.
For the purposes of this section, “grandchild” includes a step-grandchild, and a biological, adopted, and
foster grandchild.

New employees are able to use sick time as they accrue it, but no negative accruals are permitted.
The employer shall not retaliate against an employee for requesting or obtaining leave of absence under

this section.

Section 9.03 Payment of Accrued Sick Leave Upon Retirement

Subd. 1 Calculation of Retirement Payment
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Employees who retire with a balance of at least sixty (60) days of accrued sick leave and who have
at least twenty (20) years of service or who have reached age sixty (60) or who are required to retire early
because of disability or having reached the mandatory retirement age shall be paid an amount equal to one-
half (1/2) of all accrued sick leave at the rate of pay in effect at the time of retirement.

Subd. 2. Payment Method

One Hundred Percent 100% of the payment of accrued sick leave upon retirement shall be deposited
into an account maintained by MSRS for the benefit of each member employee pursuant to the personnel
policies adopted by the Employer in lieu of cash payment of such amount.

Section 9.04 — Annual Sick Leave Credit Pay Plan.

An employee who satisfies the eligibility requirements of this Section, shall be entitled to make
an election to receive payment for sick leave under the terms and conditions set forth below.

a) Eligibility. An employee who has an accumulation of sick leave of sixty (60) days
or more on December 1 of each year (hereafter an “Eligible Employee”) shall be
eligible to make the election described below.

b) Election. On or before December 10 of each year, the Employer shall provide to
each Eligible Employee a written election form on which the Eligible Employee
may elect whether he/she wants to receive cash payment for all or any portion of
his/her sick leave that will be accrued during the calendar year immediately
following the election (the “Accrual Year”). The employee shall deliver the
election form to the Employer on or before December 31. Such election is
irrevocable. Therefore, once an Eligible Employee transmits his/her election form
to the Employer, the employee may not revoke the decision to receive cash
payment for sick leave or change the amount of sick leave for which payment is to
be made. If an Eligible Employee does not transmit an election form to the
employer on or before December 31, he/she shall be considered to have directed
the Employer to NOT make a cash payment for sick leave accrued during the
Accrual Year.

c) Payment. Within sixty (60) days after the end of the Accrual Year, an Eligible
Employee who has elected to receive cash payment shall be paid as follows:

1. At Least Sixty (60) Days, But Less Than Ninety (90) Days. Payment shall
be made for the amount of sick leave accrued during the accrual year up
to the amount indicated by the employee on his/her election form. The
amount of the payment shall be based on fifty percent (50%) of the
employee’s regular hourly rate of pay in effect on December 31 of the
Accrual Year.

ii. At Least Ninety (90) Days, But Less Than One Hundred Twenty (120)
Days. Payment shall be made for the amount of sick leave accrued during
the accrual year up to the amount indicated by the employee on his/her
election form. The amount of the payment shall be based on seventy-five

19



percent (75%) of the employee’s regular hourly rate of pay in effect on
December 31 of the Accrual Year.

1l. At Least One Hundred Twenty (120) Days. Payment shall be made for the
amount of sick leave accrued during the accrual year up to the<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>