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COLLECTIVE BARGAINING AGREEMENT BETWEEN 
MINNEAPOLIS PARK & RECREATION BOARD 

AND 
International Union of Operating Engineers LOCAL #49 

FOR JANUARY 1, 2022 THROUGH DECEMBER 31, 2024 

This Agreement is hereby made and entered into by and between the Minneapolis Park and Recreation 
Board (hereafter "Board") and the International Union of Operating Engineers, Local No. 49 (hereafter 
referred to as the "Union"). 

ARTICLE 1 - UNION SECURITY 

Section 1.01. Recognition 

It is understood and agreed between the parties that the Union is the formally recognized representative in 
matters involving conditions of employment of the Automotive Mechanics, Automotive Mechanic Night 
Shift, Automotive Mechanic Shop Leader, and Foreman Equipment Repair of the Board, and as such, the 
Union is authorized under law to enter into this Agreement for and on behalf of the employees they 
represent, as shown by Appendices A, hereto, which also set forth the compensation for said employees 
and are hereby made part of this Agreement. 

Section 1.02. Union Dues 

Subd. 1. Union Dues Payroll Deduction 
In recognition ofthe Union as the exclusive representative, the Employer shall deduct an amount sufficient 
to provide the initiation fee and the payment of the regular monthly Union membership dues uniformly 
established by the Union from the wages of all employees who have authorized, in writing, such deduction 
on a form designated and furnished by the Union. The Union shall certify to the employer, in writing, the 
current amount of regular monthly membership dues which it has uniformly established for all members. 
Such deductions shall be cancelled by the Employer upon a written request made by the involved employee 
to the Union with a copy to the appropriate departmental payroll office. 

Section 1.03 Union Leave 

Leaves of absence without pay to serve in an elective or appointive position in the Union shall be granted 
pursuant to applicable Minnesota statutes. Upon return to active employment, such employees shall be 
credited for time served on Union leave for the purpose of determining the amount of vacation to which 
they are entitled each year thereafter and for the further purpose of calculating longevity pay. 

Section 1.04 Union Stewards 
The Board agrees to recognize stewards certified by the Union as provided in this section subject to the 
following stipulations: 

1) There will be no more than two (2) stewards designated at any one time. 
2) The Union shall promptly notify the Board in writing ofthe names ofthe stewards or the successors 

of former stewards. The Union shall also certify to the Board the names of its business 
representatives. 
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3) Stewards may, with the approval of their supervisors, interrupt their work and leave workstations 
for the purpose of presenting a grievance to the Board on behalf of an employee they represent as 
steward. 

Section 1.05 Political Action Committee 

Local No. 49 and the Minneapolis Park and Recreation Board agree that upon receipt of a properly 
executed voluntary authorization card from an employee, the MPRB will deduct from the employee's 
salary such amounts as the employee authorizes to pay to the I.U.O.E. Local 49 PAC. 

Section 1.06 
The employer shall permit Local 49 to present and hold an informational meeting to discuss union 
business twice per calendar year, 30 minutes in duration. 

Section 1.07 
The employer and union agree that in an effort to clarify roles, obligations and responsibilities; thirty (30) 
minutes will be allowed during regularly scheduled working hours for the Union Business Agent, Steward 
and new employee to discuss the terms and conditions of the collective bargaining agreement 

ARTICLE 2 - MANAGEMENT RIGHTS 

The Board retains the full and unrestricted right to perform any inherent managerial function not specifically 
limited by this Agreement. The Board agrees to meet and confer with I.U.O.E. Local #49 if the Board 
chooses to change the assignment of Auto Mechanic (Shop Leader). 

ARTICLE 3 - CIVIL SERVICE RULES 

The Board and the Unions agree that they will actively abide by, for the term of this Agreement, the 
existing Rules of the Minneapolis Civil Service Commission relating to the subjects of appointment, 
classification, disability leave, discipline, discharge, funeral leave, jury duty, layoff, probationary 
period, promotion, resignations, seniority, sick leave, holiday leave and vacation. The Board and the 
Union will meet and confer about proposed changes to the Civil Service rules that may be considered 
during the term ofthis Agreement and will provide the results ofthose discussions to the Civil Service 
Commission for its consideration. 

ARTICLE 4 - GRIEVANCE PROCEDURE 

Section 4.01 Definition 

This grievance procedure is established to resolve any specific dispute between an employee and the Board 
concerning, and limited to, the interpretation or application of the provisions of this Agreement. 

Section 4.02 Representation by Union Representative 

An employee presenting a grievance may elect to be represented by a Union representative of the 
employee's choice at any step of this procedure. 

2 



MPRB and Local #49 January 1, 2022 through December 31, 2024 

Section 4.03 Steps in Grievance Procedure 

A grievance shall be resolved in the following manner: 

Step 1: An employee claiming a specific disagreement concerning the interpretation or application 
of the provisions of this Agreement shall, within twenty (20) business days of its first occurrence 
or within ten (10) business days ofthe time the employee reasonably should have knowledge ofthe 
occurrence, whichever is later, discuss the complaint orally with the Equipment Shop Supervisor. 
The supervisor shall attempt to adjust the complaint at that time. 

Step 2: If a complaint is not resolved in Step 1, and the employee wishes to file a grievance, the 
Union shall, within seven (7) business days of the oral discussion with the Equipment Shop 
Supervisor, serve a written copy of the grievance on the Director, Asset Management and the 
Union. The written grievance shall set forth the nature of the grievance, the facts on which it is 
based, the specific provisions of the Agreement allegedly violated, and the relief requested. The 
Director, Asset Management shall respond in writing to the employee, the Union and the MPRB 
Assistant Superintendent for Environmental Stewardship within seven (7) business days after 
receipt of the grievance. 

Step 3: Ifa grievance is not resolved in Step 2 and the Union wishes to continue the grievance, the 
Union shall, within seven (7) business days after receipt of the Director's answer, present the 
written grievance and reply to the Assistant Superintendent for Environmental Stewardship or this 
person's designee. The Assistant Superintendent for Environmental Stewardship shall give the 
Union, the employee, and the MPRB Superintendent the Board's written answer within seven (7) 
business days after receipt of the grievance. 

Step 4: If the grievance is not resolved in Step 3 and the Union wishes to continue the grievance, 
the Union shall within seven (7) business days after receipt of the Assistant Superintendent's 
answer, present the written grievance and replies to the MPRB Superintendent who shall consider 
the grievance and shall give the Union and the employee the Board's written answer fourteen (14) 
business days after receipt of the grievance. 

Step 5: Ifa grievance is not resolved in Step 4 and the Union wishes to continue the grievance, the 
Union may, within seven (7) business days after receipt ofthe answer of the Superintendent or this 
person's designee, refer the written grievance and replies to arbitration. The parties shall attempt 
to agree upon an arbitrator within seven (7) business days after receipt ofnotice of referral; and in 
the event the parties are unable to agree upon an arbitrator within said seven (7) business day period, 
either party may request the Bureau ofMediation Services to submit a panel ofseven (7) arbitrators. 
Both the Board and the Union shall have the right to alternately strike two (2) names from the panel. 
In the event the parties cannot agree on the party striking the first name, the decision will be decided 
by a flip of a coin. The remaining person shall be the arbitrator. The arbitrator shall be notified by 
a joint letter from the Board and the Union requesting that the arbitrator set a time and a place, 
subject to the availability of the Board and Union representatives. 

The arbitrator shall have no right to amend, modify, nullify, ignore, add to or subtract from the 
provision of the Agreement. The Arbitrator shall be limited to only the specific written grievance 
submitted by the Board and the Union and shall have no authority to make a decision on any issue 
not so submitted. The arbitrator shall submit a decision in writing within ten (10) days following 
the close ofthe hearing or the submission ofbriefs by the parties, whichever is the later, unless the 
parties agree to an extension thereof. The decision shall be based solely up to the arbitrator's 

3 



MPRB and Local #49 January 1, 2022 through December 31, 2024 

interpretation ofthe meaning or application ofthe facts ofthe grievance presented. The decision of 
the arbitrator shall be final and binding. 

The fee and expenses of the arbitrator shall be divided equally between the Board and the Union; 
provided, however, that each party shall be responsible for compensating its own representative 
and witnesses. 

Section 4.04 Exclusive Method of Resolving Grievances 

The Board and the Union agree that the grievance and arbitration procedures contained in this Agreement 
are the sole and exclusive means ofresolving all grievances arising under this Agreement. At any stage of 
the proceeding, however, representatives ofthe Board and Union may meet and resolve the dispute without 
further formal action. 

Section 4.05 Extension of Time Limits 

The time limits established in this Article may be extended by mutual written consent of the Board, the 
employee, and the Union. 

Section 4.06 Missing Time Limits 

Ifthe grievance is not pursued within the prescribed time limits, said grievance shall be considered resolved 
on the basis of the last answer provided, and there shall be no further appeal or review. Should the Board 
not respond within the prescribed time limits, the grievance will proceed to the next step. 

Section 4.07 Election of Remedies 

When an employee has elected to pursue a remedy by state statute or Minneapolis City Charter for alleged 
conduct which may also be a violation of this Agreement, the employee shall not have simultaneous nor 
subsequent resort to this grievance procedure and the grievance then or thereafter processed shall be forever 
waived. The filing of a grievance based on the same issue or subject matter shall act as a bar for any action 
based on the same grievance brought in any court or administrative body pursuant to federal or state law, 
or Minneapolis City Charter provision. However, the filing of a grievance under this labor agreement does 
not prevent an employee from pursuing both the grievance and a charge of discrimination brought under 
Title VII of the Civil Rights Act of 1964, the Americans with Disabilities Act, the Age Discrimination in 
Employment Act, or the Equal Pay Act. 

ARTICLE 5- WAGES AND PAYROLL 

Section 5.01. Salary Rates and Progression 

Salary rates shall be as listed in Appendix A. Payroll periods shall be biweekly. 

Section 5.02. Salary Progression 

Subd. 1 I.U.O.E. Local #49 
New employees hired into the classes represented by Local #49 shall be paid at the level of ASE 
certification achieved. By the end of the two year anniversary Level 3 must have been obtained and 
maintained thereafter to continue to be qualified for the position. All employees must maintain Level 3. 
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Subd. 2 Advancement 

Advancement to the next level will occur when the required ASE's have been obtained. Loss of a Level's 
required ASE certifications will result in wage adjustment to the next level that the remaining certifications 
match. Progression or regression to a level in wage will be effective the next pay period. 

Subd. 3 Longevity 
Longevity Pay shall be as specified in Appendix A. 

ARTICLE 6 - HOURS OF WORK AND OVERTIME 

Section 6.01. Hours ofWork 

Hours of service will be scheduled by the Employer with due regard to seniority and in accordance with the 
funds and work available. 

Section 6.02. Regular Work Day 

The regular workday for employees shall be eight (8) hours and shall be determined from midnight of one 
day until midnight of the next day. Mechanic Shop personnel may be assigned on a non-seniority basis to 
various work shifts for cross training purposes. Such assignments shall be limited to a six-month period 
once every three years. 

Section 6.03. Work Week 

The normal work week for employees shall be forty ( 40) hours, consisting of five consecutive work days 
followed by two (2) days off. However, nothing in this Agreement shall be construed to prohibit the approval 
for Mechanic Shop employees of a work week schedule of four ( 4) ten ( 10) hour days provided such work 
schedules have been approved by the Director, Asset Management and the involved employee(s). Scheduled 
work to be performed on the sixth and seventh days ofa work week, usually weekend days, shall be first offered 
in accordance with seniority and thereafter be assigned in accordance with reverse seniority and performed 
only when necessary as determined by the Board. 

Section 6.04. Work Breaks 

All employees will be allowed two (2) work-relief periods per day not to exceed fifteen (15) minutes in 
mid-morning, and fifteen (15) minutes in mid-afternoon as scheduled by the supervisor during each full 
day worked, such relief to normally be taken on the job site. When no work stoppage is scheduled for 
lunch, no time deduction shall be made for a lunch period. 

Section 6.05. Overtime 

Authorized hours actually worked after eight (8) in any workday, or any holiday, or after forty ( 40) hours 
in any work week will be considered overtime hours and shall be compensated at the rate of one and one­
half (1 ½) times the employee's straight time rate of pay; provided that, during duly declared emergencies 
by the Board, employees will be compensated at the rate of one and one-half (1 ½) times the employee's 
rate of pay for all hours worked in excess of forty ( 40) hours in work week and the overtime after eight (8) 
hours provision above shall not apply. 
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In calculating overtime hours, the following shall be included in the work week: hours actually worked, 
vacation, sick leave, holidays, show-up and call-in times. To receive credit for overtime hours, the 
employee must actually work the hours credited or shall be ready for work. 

All mandatory overtime and time worked on Memorial Day, Independence Day, and Labor Day shall be 
distributed as equally as practicable among employees in the same classification. Premium hours will not 
be pyramided. 

Any sixth (6th) consecutive work day will be paid at one and one-half (1 ½) times the employee's regular 
hourly rate of pay regardless of pay period and any seventh (7th) consecutive work day will be paid at two 
(2) times the employee's regular hourly rate of pay regardless of pay period. 

Those mechanics who are certified employees will receive one and one-half ( 1 ½) times their usual rate of 
pay for Saturday work and two (2) times their usual rate of pay for Sunday work, whether overtime hours 
or not. 

Section 6.06 Call-Back, Show-Up Time and Notice of Work Change 

No employee shall be deemed to have refused a job offer if the work is to commence within six (6) hours 
after the employee worked a full shift, provided this shall not apply in an emergency. To qualify for such 
show-up time pay, the employee is obligated to remain on the job site until such time as released by the 
supervisor and to work during this time if called upon to do so by the supervisor. If required to work into 
the third hour or any succeeding hour, the employee shall receive pay for the full hour. Employees who 
are called into work during off duty hours will be compensated accordingly: a) If the employee has less 
than 2 hours of actual work, the employee will be compensated at a rate of double time; b) If the 
employee has 2 hours or more of actual work, the employee will be compensated at a rate of time and 
one-half for the entire time worked or the appropriate overtime rate whichever is greater. 

An employee will receive at least seventy-two (72) hours notice when the employee is not to work on any 
particular day and will give sixty (60) hours notice when the employee desires to take credited time off, 
except in the case of an emergency or act of God, or when mutually agreed to between the employee and 
the Board. 

Section 6.07 Split Shifts 

There will be no regularly scheduled split shifts. 

Section 6.08 Testing for ASE Certification 

An employee represented by Local #49 may use paid work time to test or re-test for ASE Certification, if 
the test is scheduled during their normal work time, and the testing is not available on non-work time. 

ARTICLE 7: VACATION 

Vacation shall be granted in accordance with the Rules of the Minneapolis Civil Service Commission. 

Section 7.01 Posting 
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Vacation leave shall be granted on a rotating basis in accordance with seniority when possible and scheduled 
to allow employees to make maximum use of their vacation on an equitable basis. 

Section 7 .02 Vacation Accrual Rates 

Eligible employees shall earn vacation with pay in accordance with the following schedule: 
Employee's Credited Vacation Hours 
Continuous Service Earned Per Year 
One through Four Years 96 Hours 
Five through Seven Years 120 Hours 
Eight through Nine Years 128 Hours 
Ten through Fifteen Years 144 Hours 
Sixteen through Seventeen Years 168 Hours 
Eighteen through Twenty Years 176 Hours 
Twenty-One Years And Above 208 Hours 

Section 7.03 Maximum Vacation Accrual 

Effective January 1, 2005, vacation benefits may accumulate up to and including 400 hours (50 days). 
Accrued benefits in excess of 400 hours (50 days) shall not be recorded and shall be considered lost. 

ARTICLE 8 - HOLIDAYS 

Section 8.01 Holidays Defined 

All employees shall have the following paid holidays each year and any additional holidays that may be 
granted by the State Legislature: 

I.New Year's Day, January 1 
2.Martin Luther King Jr's Birthday, the third Monday in January 
3.Washington's and Lincoln's Birthdays, the third Monday in February 
4.Memorial Day, the last Monday in May 
5.Juneteenth, June 19 
6.Independence Day, July 4 
7.Labor Day, the first Monday in September 
8.Indigenous Peoples Day/Christopher Columbus Day, the second Monday in October 
9.Veteran's Day, November 11 
IO.Thanksgiving Day, the fourth Thursday in November 
11.The Friday after Thanksgiving Day 
12.Christmas Day, December 25 

Section 8.02 Holidays Falling on Weekend 

When New Year's Day, January 1, Juneteenth, June 19, Independence Day, July 4, Veterans' Day, 
November 11 or Christmas Day, December 25, fall on Sunday, the following day shall be a holiday; and 
when New Year's Day, January 1, Juneteenth, June 19, Independence Day, July 4, Veterans' Day, 
November 11 or Christmas Day, December 25, fall on Saturday, the preceding day shall be a holiday. 
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Section 8.03 Eligibility for Holidays 

No employee shall be entitled to any paid holiday unless the employee has worked at least two (2) hours 
on the last working day immediately before and the next working day immediately after such holiday, or is 
on regular vacation or sick leave properly granted. 

Section 8.04 Work on a Holiday 

If a holiday is worked by an employee, that employee shall receive overtime compensation for the hours 
actually worked in addition to holiday pay. 

Section 8.05 Floating Holiday 

Beginning on January 1, 2023, and continuing thereafter, each employee shall be credited with a 
holiday time bank consisting of eight (8) hours for a full-time employee. Requests for floating 
holiday time off shall be considered by supervisors on the same basis as vacation requests. 
Floating holiday time does not carry over from year to year and therefore the holiday time bank 
will revert to zero as of 11 :59 PM on the last day ofthe payroll year. Unused floating holiday time 
off at the time of an employee's separation from service shall be forfeited and therefore no 
compensation shall be payable for such time. 

ARTICLE 9 - SICK LEA VE AND BEREAVEMENT LEAVE 

Sick leave shall be granted in accordance with the rules of the Minneapolis Civil Service 
Commission. Sick leave is earned at the rate of eight (8) hours per month and is prorated 
according to actual time worked. 

Section 9.01 Sick Leave Verification Requirements 

Subd. 1 Documentation Requirement 
Effective July 1, 2003 any employee who is required to document their sick leave usage shall provide the 
employer with such documentation on the employer's Sick Leave Verification form signed by a qualified 
medical doctor. 

Subd. 2 Verification of Sick Leave Use 
Five or more consecutive days of sick leave will require the employee to provide documentation of the 
illness or injury from an appropriate health care provider 'in attendance.' 'In attendance' will be interpreted 
to include a telephonically prescribed course of treatment by the doctor, which must be confirmed by a 
prescription or written statement by the doctor. Appropriate health care provider is defined as a Physicians 
Assistant, Registered Nurse, Licensed Practical Nurse, Physical Therapist, or similar person deemed by the 
HMO or medical provider as the appropriate person. Verification can be confirmed by a written statement 
on the medical provider's letterhead or prescription forms; or on the Sick Leave Verification form. 

Section 9.02 Payment of Accrued Sick Leave Upon Retirement 

Subd. 1 Calculation of Retirement Payment 
Employees who retire with a balance of at least sixty (60) days of accrued sick leave and who have at least 
twenty (20) years of service or who are required to retire early because of disability or having reached the 
mandatory retirement age shall be paid an amount equal to one-half (1/2) of all accrued sick leave at the 
rate of pay in effect at the time of retirement. 
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Section 9.03 Payment Method 

Members of I.U.O.E. Local #49 shall have one hundred percent (100%) of the payment of accrued sick 
leave upon retirement deposited into a post-retirement health savings account maintained by MSRS for the 
benefit of each member employee pursuant to the personnel policies adopted by the Employer in lieu of 
cash payment of such amount. 

Section 9.04 Bereavement Leave 

A leave of absence of five (5) working days with pay shall be granted at the time of death of an employee's 
parents, stepparents, spouse, registered domestic partner within the meaning of Minneapolis Code of 
Ordinances Chapter 142, child, stepchild, adopted child, foster child, adult child, guardian, ward, brother, sister, 
stepbrother, stepsister, father-in-law, mother-in-law, brother-in-law, sister-in-law, grandparents, grandchildren, 
or member of employee's household not referenced in this Article. Bereavement Leave must be used within 
five (5) working days from the time of death or funeral, unless an extension is required for individually 
demonstrated circumstances. For the purposes ofthis Article, the terms father-in-law and mother-in-law shall 
be construed to include the father and mother of an employee's domestic partner. Additional time offwithout 
pay or vacation or compensatory time, ifavailable and requested in advance, shall be granted as may reasonably 
be required under individually demonstrated circumstances. 

ARTICLE 10 - GROUP INSURANCE 

Section 10.01 Insurance Coverage 

All new permanent full time employees will be eligible for health, dental and life insurance benefits on the 
first day of the month following the start of employment. Employees will also be eligible to enroll at the 
same time in any plan which the Board may maintain such as the MinneFlex Plan, which is a plan qualified 
under Internal Revenue Code Section 125 to provide special tax advantages to employees. 

Section 10.02 Health Insurance Premiums 

Subd. 1 Employer Contribution to the Voluntary Employee Benefit Account (VEBA) 
The Employer VEBA contribution for each employee enrolled in group health insurance shall be in accordance 
with Health Care Letter ofAgreement (Appendix D). 

Subd.2. With regard to insurance coverage for the current year and thereafter, the Minneapolis Board of 
Business Agents shall be entitled to select up to five (5) representatives to participate with the Employer in 
negotiating with Health, Dental, Group Life Insurance, and Long Term Disability Providers regarding the 
terms, and conditions of coverage that are consistent with the benefits covered under the collective bargaining 
agreements between the Employer and the certified exclusive representatives of its employees. The 
representatives shall have no authority to veto any decision made by the Employer. However, in no instance 
ofthis shall this be interpreted as the bargaining unit giving up their rights under MN Stat.471.6161 subd. 5 

Section 10.03 Dental Insurance 

The Employer will continue to pay full premium cost for dental insurance during the term ofthe agreement. 
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Section 10.04 Life Insurance 

Each employee who has qualified for enrollment in the City of Minneapolis group term life insurance and 
provided with $50,000 coverage at no cost to the employee as presently arranged. 

Section 10.05 Long Term Disability 

Each permanent full-time employee shall be enrolled in the Employer's long-term disability insurance 
policy, such coverage to commence on the first day of the month after completion of thirty (30) days of 
employment. 

ARTICLE 11-LAYOFF, RE-EMPLOYMENT, REINSTATEMENT AND RESTORATION 

The MPRB and Unions agree to abide by the current Minneapolis Civil Service Rules relating to Layoff, Re­
Employment, Reinstatement and Restoration: 

Civil Service Rule 12 
Layoff, Re-employment, Reinstatement and Restoration 

11.01 Purpose 

The purpose ofRule 12 is to establish layoff policies and employee rights and privileges upon re-employment. 
Re-employment may include call back from layoff or reinstatement/restoration to a list of eligible candidates. 
The affected person may be laid off from a position and continue to work in another position or no longer be 
working in any position. (CSC 3/14/02) 

11.02 Layoff and Bumping 

Whenever any permanent position is to be abolished or it becomes necessary because oflack of funds, lack 
of work, or reorganization to reduce the number of employees in the classified service in any department, 
the department head shall immediately report such pending layoffs to the Human Resources Department. 
Then, pursuant to the following guidelines, the Human Resources Department will determine the status of 
those persons affected, will submit such information to the department(s) involved, and the department will 
make proper notification to the employees involved. 

A. General Order of Layoff 
Except when layoff is for medical or other similar reasons, layoff shall be made in the following order: 
1. Persons who have no Civil Service standing. 
2. Persons who have been appointed to temporary positions. 
3. Persons appointed to permanent positions. 

B. Layoff Based on Seniority 
The Employee first laid off shall be the employee in a department who was the last one certified to the 
class in which reductions are to be made. For the purposes of layoff, and demotion due to layoff, there 
are two departments in the City: (CSC 3/14/02) 
1. General City 
2. Park Board 

C. Layoff for Medical Reasons 
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When employees, because of temporary illness or disability, cannot perform the duties of their job, the 
department may, upon appropriate medical verification, layoff those employees until they are again 
capable of resuming the duties. The Commission or department may require a satisfactory medical 
report from the City's health service provider before re-employment. Generally, if the period of time 
an employee is expected to be off the job is less than six months, a leave without pay may be a more 
appropriate action. 

D. Demotion Resulting form Abolishment of Position 
Employees who are laid off due to abolishment of position will be placed on the layoff list for their 
classification. Employees in grade VIII or higher or sworn personnel of the police or fire department 
will have the right to replace a person with lesser departmental seniority who was the last certified to a 
lower classification provided that laid off employee has previously completed probation satisfactorily 
in that lower class. Employees in grade VII or lower will have the right to replace an employee of 
lesser departmental seniority who was last certified to a lower classification in the same job series in 
the same department, provided the laid off employee meets the current minimum qualifications of such 
lower classification. (CSC 3/14/02) 

11.03 Exceptions to Layoff Rule 

The following exceptions to the layoff procedures may be observed when applicable: 

A. In cases where current collective bargaining agreements apply, layoffs, bumping, and reinstatements 
will be implemented in accordance with provisions of those contracts. (CSC 3/14/02) 

B. Whenever a department and the employees affected agree upon a basis for layoff and re-employment in 
a certain position or group ofpositions; and if this agreement is officially approved by the Commission, 
then employees will be laid off and re-employed upon that basis. 

C. Regardless of the official priority of layoff, an employee may be retained on an emergency basis for up 
to fourteen days longer to finish an assignment. 

11.04 Re-Employment of Laid Off Employees 

Any employee in the classified service who has been laid off, other than an employee laid off for medical 
reasons, may be re-employed without examination in a vacant position of the same class within three (3) 
years of layoff. Any employee in the classified service who has been laid off for medical reasons may be 
re-employed in a vacant position of the same class within three (3) years of the layoff and the Commission 
or department may require a satisfactory medical report from the City's health services provider before re­
employment. An employee recalled from layoff who declines an appointment, no longer meets the current 
qualifications for the job including any physical or licensing requirements or is unable to perform the 
essential functions of the job will be removed from the list unless a waiver for satisfactory reason is 
approved. Failure to receive an appointment within the three (3) years will result in the eligible candidate's 
name being dropped from the list. However, the eligibility of employees on the layoff list shall be extended 
for the period of military service upon due notice to the Commission by employee of such military service. 
(CSC 5/23/96) (CSC 3/14/02) (CSC 7/27/04) 

11.05 Reinstatement of Employees Who Resigned From The Classified Service 

Former City employees may be reinstated to the top of an open list of eligible candidates for the class they 
last held providing the conditions listed below are met. It must be noted, however, that if no vacancies exist 
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MPRB and Local #49 January 1, 2022 through December 31, 2024 

in the class they last held reinstatement may also be to the open list of a lower level position for which they 
are qualified and where a vacancy is more likely. Former employees denied reinstatement may appeal the 
decision to the Commission. Conditions for reinstatement are met if: (CSC 3/14/02) 

A. They successfully completed a probationary period in that class; 
B. They resigned in good standing and not in lieu of discharge; 
C. They requested reinstatement within two years of the resignation; 
D. They completed a satisfactory examination if the Human Resources Department determines that such 

an exam is necessary; and, 
E. They are approved for reinstatement by their former department(s). 

11.06 Rights of Reinstated Employees 

A reinstated employee will, upon appointment, begin to accrue seniority rights, vacation eligibility, sick 
leave, and other Civil Service rights and benefits the same as any other new employee. Except for a special 
provision relating to credit for vacation increments (See Rule 15), service prior to resignation will not be 
credited to a reinstated employee for purposes such as: fulfilling in-service time requirements for competing 
in promotional examinations, computing seniority in promotional exams, determining order of layoffs, etc. 

11.07 Restoration to Open List Of Eligible Candidates (CSC 3/14/02) 

A person who meets one ofthe following conditions may be restored to the bottom ofan open list ofeligible 
candidates, one time only, at the discretion of the Human Resources Department under the following 
circumstances: (CSC 3/14/02) 

A. Was removed from a list of eligible candidates; (CSC 3/14/02) 
B. Resigned in good standing during probation and not in lieu of termination; 
C. Resigned from a temporary position; or 
D. Previously held the job title within the prior two years. (CSC 3/14/02) 

ARTICLE 12 - WORK RULES 

Reasonable work rules will be formulated and posted. 

ARTICLE 13 - EMPLOYEE DISCIPLINE 

Disciplinary actions may be imposed upon an employee who has satisfactorily completed the initial 
probationary period only for just cause. 

ARTICLE 14 - LABOR RELATIONS 

In order to improve and maintain positive labor relations, Board representatives and employee 
representatives shall meet to discuss subjects ofmutual interest. 

ARTICLE 15- PRO-RATA BENEFITS 
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MPRB and Local #49 January 1, 2022 through December 31, 2024 

Benefits of this Agreement will be allowed on a pro-rata basis for all permanent employees, as defined in 
the Minneapolis Civil Service Rules who regularly work less than forty ( 40) hours per week. 

ARTICLE16-SAFETY 

Section 16.01 Drug and Alcohol Testing 

Employees may be tested for drugs and/or alcohol pursuant to the provisions of the Employer's DOT 
Drug and Alcohol Testing Policy. 

ARTICLE 17-DURATION 

This Agreement will be effective for the period of January 1, 2022 through December 31, 2024 and is 
executed and signed by the parties hereto through their lawfully designated officers pursuant to the authority 
of the Board and pursuant to the authorization of the members and officers ofLocals 49. 

Minneapolis Park & Recreation Board INTERNATIONAL UNION OF 
OPERATING ENGINEERS, 

Date 

7-\g~;;loM 
Date 

LOCALNO.49 

~~ 
_,funathan Turner 
Area Business Representative 

·~-

Scott Werner, Steward 
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APPENDIX A- MPRB Mechanic Competency Progression, Effective January 1, 2022 (2.25% increase wages only) 

2022 Compensation Rates 

Levels 
Required # of 
Certifications Certification Requirement Description 

Auto 
Mechanic 

Auto 
Mechanic 

Night 

Auto 
Mechanic 

Shop Leader 

Foreman 
Equipment 

Repair 

6 18 

Requires Mobile Hydraulic Mechanic Certification and any combination of 
Automobile & Light Truck, Medium-Heavy Truck and Specialist ASE 
certifications. $39.640011 $41.605352 $43.869510 $49.213846 

5 16 

Both ASE Master Mechanic (Automobile & Light Truck Al-AS or Medium-
Heavy Truck Tl-TS) or one ASE Master Mechanic plus eight additional ASE 
certifications. Additional ASE certifications can be any combination of 
Specialist El, E2, E3, Ll, L2, L3, 40 Hours Welder Training, DOT certification, 
FPS. $38.485448 $40.393546 $42.591757 $47.780433 

4 14 

Any combination of Automobile & Light Truck, Medium-Heavy Truck, DOT 
certification, Specialist El, E2, E3, 40 Hours Welder Training or DOT 
certification, FPS, Ll, L2, L3 $37.972163 $39.891416 $42.100786 

3 12 

Any combination of Automobile & Light Truck, Medium-Heavy Truck, 
Specialist El, E2, E3, 40 Hours Welder Training or DOT certification, FPS, Ll, 
L2, L3 $37.492355 $39.400422 $41.598656 

2 6 

Any combination of Automobile & Light Truck, Medium-Heavy Truck, 
Specialist El, E2, E3, 40 Hours Welder Training or DOT certification, FPS, Ll, 
L2, L3 $36.008278 $37.905210 ·, 

1 3 

Any combination of Automobile & Light Truck, Medium-Heavy Truck, 
Specialist El, E2, E3, 40 Hours Welder Training or DOT certifici'ltion, FPS, Ll, 
L2, L3 $35.249501 $37.179910 

ASE Automobile & Light Truck Certification ASE Value ASE Medium - Heavy Truck Certification - _ASE Value Specialist Certifications ASE Value 

Al Engine 1 Tl Gasoline Engines 1 El ASE Truck Equipment Installation & Repair 1 

A2 Automatic Transmission/Transaxle 1 T2 Diesel Engines 1 E2 AS_E Electrical/Electronic Systems Installation & Repair 1 

' A3 Manual Drive Train &Axle 1 T3 Drive Train 1 E3 ASE Auxiliary Power Systems Installation & Repair 1 

A4 Suspension &Steering 1 T4 Brakes 1.. Ll ASE Advanced Engine Performance Specialist Certification 4 

AS Brakes 1 TS Suspensions &Steering ·1 L2 ASE Electronic Diesel Engine Diagnosis Specialist 4 

A6 Electrical/Electronic Systems 1 T6 Electri ca I/Electronic Systems , 1 L3 ASEUght Duty Hybrid/Electric Vehicle Specialist 4 

A7 Heatin~ & Air Conditioning 1 T7 Heating, Ventilation &Air Conditioning' 1 FPS Mobile Hydraulic Mechanic 4 
,, 

A8 Engine Performance 1 T8 Preventive Maintenance Inspection -. 1 
,~•, 

40 Ho_urs WelderTraining at Union Training Center 2 

A9 Light Vehicle Diesel Engines 1 ~-•·· DOT Certification 2 
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Other Provisions 

1. Longevity Pay: 

Effective January I, 2022, the Parties agreed to add a IO-year longevity step as stated below: 
• Effective January I, 2022, $0.35 per hour additional beginning the 10th year of service (10-14 years) 

• $0.41 per hour additional beginning the 15th year of service (15-19 years) 

• $0.52 per hour additional beginning the 20th year of service (20-24 years) 

• $0.58 per hour additional beginning the 25th year of service (25th year & above) 

Effective January I, 2004, the Foreman, Equipment Repair was no longer eligible for longevity pay. 

Effective January 1, 2023, the Parties agreed to change the 15-year, 20-year and 25-year of service as stated below: 
• $0.35 per hour additional beginning the 10th year of service (10-14 years) 

• $0.50 per hour additional beginning the 15th year of service (15-19 years) 

• $0.60 per hour additional beginning the 20th year of service (20-24 years) 

• $0.75 per hour additional beginning the 25th year of service (25th year & above) 

Employees starting after December 31, 2024, are not eligible for longevity. 

2. Safety Shoe Reimbursement: Effective July 1, 2003, $.24 per hour was added to top step of all job titles to replace the current annual payment for tool, clothing and safety 
feature of personal footwear. This negates the need to negotiate these items. 

3. For the duration of this collective bargaining agreement, the Board agrees to apply any increase in paid days off, cost ofliving increase, or step movement to this group, if any 
such agreement is reached with any other unit either represented or non-represented, as a whole, with the exception of Police. 

4 The Board provides the specialty tools that are unique to the automotive mechanics jobs in this organization. The Board will replace personally owned tools or reimburse 
employees for the replacement costs of tools that are lost or damaged at work (does not include tools that are worn out). 

5. The Board will reimburse the employee 50% ofthe certification exam cost one-time ifMobile Hydraulic Certification is not passed. The Board will reimburse the employee 
I 00% of the certification exam cost if Mobile Hydraulic Certification is passed. The Board will also reimburse the employee for passing any subsequent re-certifications. 
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MPRB Mechanic Competency Progression Effective January 1, 2023 (2.50% increase wages only 

2023 Compensation Rates 

Levels 

Required# 

of 

Certifications Certification Requirement Description 
Auto 

Mechanic 

Auto 

Mechanic 

Night 

Auto 

Mechanic 

Shop 

Leader 

Foreman 

Equipment 

Repair 

6 18 
Requires Mobile Hydr_aulic Mechanic Certification and any combination of Automobile & 
Light Truck, Medium-Heavy Truck and Specialist ASE certifications. $40.631012 $42.645486 $44.966247 $50.444192 

5 16 

Both ASE Master Mechanic (Automobile & Light Truck Al-A8 or Medium-Heavy Truck Tl-
T8) or one ASE Master Mechanic plus eight additional ASE certifications. Additional ASE 
certifications can be any combination of Specialist El, E2, E3, Ll, L2, L3, 40 Hours Welder 
Training, DOT certification, FPS. $39.447584 $41.403384 $43.656551 $48.974944 

4 14 
Any combination of Automobile & Light Truck, Medium-Heavy Truck, DOT certification, 
Specialist El, E2, E3, 40 Hours Welder Training or DOT certification, FPS, Ll, L2, L3 $38.921467 $40.888702 $43.153306 

3 12 
Any combination of Automobile & Light Truck, Medium-Heavy Truck, Specialist El, E2, 
E3, 40 Hours Welder Training or DOT certification, FPS, Ll, L2, L3 $38.429664 $40.385453 $42.638622 

2 6 
Any combination of Automobile & Light Truck, Medium-Heavy Truck, Specialist El, E2, 
E3, 40 Hours Welder Training or DOT certification, FPS, Ll, L2, L3 $36.908485 $38.852840 

1 3 
Any combination of Automobile & Light Truck, Medium-Heavy Truck, Specialist El, E2, 
E3, 40 Hours Welder Training or DOT certification, FPS, Ll, L2, L3 $36.130739 $38.109408 

ASE Automobile & Light Truck Certification ASE Value ASE Medium - Heavy Truck Certification ASE Value Specialist Certifications ASE Value 

Al Engine 1 Tl Gasoline Engines 1 El ASE Truck Equipment Installation & Repair 1 

A2 AutomaticTransmission/Transaxle 1 T2 Diesel Engines 1 E2 ASE Electrical/Electronic Systems Installation & Repair 1 

A3 Manual Drive Train &Axle 1 T3 Drive Train 1 E3 ASE Auxiliary Power Systems Installation & Repair 1 

A4 Suspension &Steering 1 T4 Brakes 1 U ASE Advanced Engine Performance Specialist Certification 4 

AS Brakes 1 TS Suspensions &Steering 1 L2 ASE Electronic Diesel Engine Diagnosis Specialist 4 

A6 Electrical/Electronic Systems 1 T6 Electrical/Electronic Systems 1 L3 ASE Light Duty Hybrid/Electric Vehicle Specialist 4 

A7 Heating&AirConditionlng 1 T7 Heating, Ventilation &Air Conditioning 1 FPS Mobile Hydraulic Mechanic 4 

A8 Engine Performance 1 T8 Preventive Maintenance Inspection 1 40 Hours WelderTrainingat Union Training Center 2 

A9 Light Vehicle Diesel Engines 1 DOT Certification 2 
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Other Provi~ions 

I. Longevity Pay: 

Effective January I, 2022, the Parties agreed to add a 10-year longevity step as stated below: 
• Effective January I, 2022, $0.35 per hour additional beginning the 10th year of service (10-14 years) 

• $0.41 per hour additional beginning the 15th year of service (15-19 years) 

• $0.52 per hour additional beginning the 20th year of service (20-24 years) 

• $0.58 per hour additional beginning the 25th year of service (25th year & above) 

Effective January I, 2004, the Foreman, Equipment Repair was no longer eligible for longevity pay. 

Effective January I, 2023, the Parties agreed to change the 15-year, 20-year and 25-year of service as stated below: 
• $0.35 per hour additional beginning the 10th year of service (10-14 years) 

• $0.50 per hour additional beginning the 15th year of service (15-19 years) 

• $0.60 per hour additional beginning the 20th year of service (20-24 years) 

• $0.75 per hour additional beginning the 25th year of service (25th year & above) 

Employees starting after December 31, 2024, are not eligible for longevity. 

2. Safety Shoe Reimbursement: Effective July I, 2003, $.24 per hour was added to top step of all job titles to replace the current annual payment for tool, clothing and safety 
feature ofpersonal footwear. This negates the need to negotiate these items. 

3. For the duration of this collective bargaining agreement, the Board agrees to apply any increase in paid days off, cost of living increase, or step movement to this group, if any 
such agreement is reached with any other unit either represented or non-represented, as a whole, with the ex~eption ofPolice. 

4 The Board provides the specialty tools that are unique to the automotive mechanics jobs in this organization. The Board will replace personally owned tools or reimburse 
employees for the replacement costs of tools that are lost or damaged at work (does not include tools that are worn out). 

5. The Board will reimburse the employee 50% of the certification exam cost one-time if Mobile Hydraulic Certification is not passed. The Board will reimburse the employee 
I 00% of the certification exam cost if Mobile Hydraulic Certification is passed. The Board will also reimburse the employee for passing any subsequent re-certifications. 
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MPRB Mechanic Competency Progression Effective January 1, 2024 (2.50% increase wages only) 

2024 Compensation Rates 

Required# Auto Auto Foreman 

of Auto Mechanic Mechanic Equipment 

Levels Certifications Certification Requirement Description Mechanic Night Shop Leader Repair 

Requires Mobile Hydraulic Mechanic Certification and any combination of Automobile & Light 

6 18 Truck, Medium-Heavy Truck and Specialist ASE certifications. $41.646787 $43.711623 $46.090404 $51.705297 

Both ASE Master Mechanic (Automobile & Light Truck Al-AS or Medium-Heavy Truck Tl-TS) 
or one ASE Master Mechanic plus eight additional ASE certifications. Additional ASE 
certifications can be any combination of Specialist El, E2, E3, Ll, L2, L3, 40 Hours Welder 

5 16 Training, DOT certification, FPS. $40.433774 $42.438469 $44.747965 $50.199318 

Any combination of Automobile & Light Truck, Medium-Heavy Truck, DOT certification, 

4 14 Specialist El, E2, E3, 40 Hours Welder Training or DOT certification, FPS, Ll, L2, L3 $39.894504 $41.910919 $44.232138 

Any combination of Automobile & Light Truck, Medium-Heavy Truck, Specialist El, E2, E3, 40 

3 12 Hours Welder Training or DOT certification, FPS, Ll, L2, L3 - $39.390406 $41.395090 $43.704588 

Any combination of Automobile & Light Truck, Medium-Heavy Truck, Specialist El, E2, E3, 40 

2 6 Hours Welder Training or DOT certification, FPS, Ll, L2, L3 $37.831197 $39.824161 

Any combination of Automobile & Light Truck, Medium-Heavy Truck, Specialist El, E2, E3, 40 

1 3 Hours Welder Training or DOT certification, FPS, Ll, L2, L3 $37.034007 $39.062143 

ASE Automobile &Ught Truck Certification ASE Value ASE Medium - Heavy Truck Certification ASE Value Specialist Certifications ASE Value 

Al Engine 1 T1 Gasoline Engines 1 El ASE Truck Equipment Installation &Repair 1 

A2 Automatic Transmission/Trans axle 1 T2 Diesel Engines 1 E2 ASE Electrica_l/Electronic Systems Installation & Repair 1 

A3 Manual Drive Train &Axle 1 T3 Drive Train 1 E3 ASE Auxiliary Power Systems Installation &Repair 1 

A4 Suspension & Steering 1 T4 Brakes 1 t1 ASE Advanced Engine Performance Specialist Certification 4 

AS Brakes 1 TS Suspensions &Steering 1 l2 ASE Electronic Diesel Engine Diagnosis Specialist 4 

A6 E!ectrical/Electronlc Systems 1 T6 Electrical/Electronic Systems 1 L3 ASE tight Duty Hybrid/Electric Vehicle Specialist 4 

A7 Heating&AirConditioning 1 T7 Heating, Ventilation &Air Conditioning 1 FPS Mobile Hydraulic Mechanic 4 

A8 Engine Performance 1 TS Preventive Maintenance Inspection 1 40 Hours Welder Training at Union Training Center 2 

A9 Ught Vehicle Diesel Engines 1 DOT Certification 2 
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Other Provisions 

1. Longevity Pay: 
Effective January 1, 2022, the Parties agreed to add a IO-year longevity step as stated below: 

• Effective January 1, 2022, $0 .3 5 per hour additional beginning the 10th year of service ( 10-14 years) 

• $0.41 per hour additional beginning the 15th year of service (15-19 years) 

• $0.52 per hour additional beginning the 20th year of service (20-24 years) 

• $0.58 per hour additional beginning the 25th year of service (25th year & above) 

Effective January 1, 2004, the Foreman, Equipment Repair was no longer eligible for longevity pay. 

Effective January 1, 2023, the Parties agreed to change the 15-year, 20-year and 25-year of service as stated below: 
• $0.35 per hour additional beginning the 10th year of service (10-14 years) 

• $0.50 per hour additional beginning the 15th year of service (15-19 years) 

• $0.60 per hour additional beginning the 20th year of service (20-24 years) 

• $0. 75 per hour additional beginning the 25th year of service (25th year & above) 

Employees starting after December 31, 2024, are not eligible for longevity. 

2. Safety Shoe Reimbursement: Effective July 1, 2003, $.24 per hour was added to top step of all job titles to replace the current annual payment for tool, clothing and safety 
feature of personal footwear. This negates the need to negotiate these items. 

3. For the duration of this collective bargaining agreement, the Board agrees to apply any increase in paid days off, cost of living increase, or step movement to this group, if any 
such agreement is reached with any other unit either represented or non-represented, as a whole, with the exception of Police. 

4 The Board provides the specialty tools that are unique to the automotive mechanics jobs in this organization. The Board will replace personally owned tools or reimburse 
employees for the replacement costs of tools that are lost or damaged at work ( does not include tools that are worn out). 

5. The Board will reimburse the employee 50% of the certification exam cost one-time if Mobile Hydraulic Certification is.not passed. The Board will reimburse the employee 
100% of the certification exam cost if Mobile Hydraulic Certification is passed. The Board will also reimburse the employee for passing any subsequent re-certifications 
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APPENDIXB 

MINNEAPOLIS PARK AND RECREATION BOARD 

AND 

INTERNATIONAL UNION OF OPERATING ENGINEERS LOCAL NO. 49 

LETTER OF AGREEMENT 

Procedures For Loss of Commercial Driver's License (CDL) 

This Letter of Agreement is made and entered into effective January 1, 2016 by and between the 
Minneapolis Park and Recreation Board (hereinafter the "Board"), and the International Union of Operating 
Engineers, Local No. 49 (hereinafter the "Union"), collectively the "Parties." 

WHEREAS, the Board realizes their employees are their most valuable assets; and 

WHEREAS, the Board has an interest in retaining those assets; and 

WHEREAS, the Board and Union share a mutual responsibility to protect the integrity of the job 
classifications; and 

WHEREAS, the Parties recognize that a commercial driver's license (CDL) is a necessary requirement for 
the classifications represented by the Union; 

NOW, THEREFORE, the Parties agree to the following procedures to be used when covered employees 
temporarily lose their driving privileges. 

All covered employees are required to have in their possession a valid commercial driver's license (CDL). 
Any employee must immediately report in writing within forty-eight ( 48) hours to the Equipment Shop 
Supervisor any disqualification, meeting the Commissioner of the Minnesota Department of Public Safety 
authority for removal of the privilege to drive commercial motor vehicles for a specific period under 
Minnesota Statute § 171.165 Subd. 6a. Employees must notify the Manager, Environmental and Field 
Services of the revocation or restriction of their driver's license or denial of their driving privileges for any 
reason including, but not limited to, speeding tickets, DWI or DUI, unpaid parking tickets, lack of vehicle 
insurance, or having physical or mental disabilities under Minnesota Statutes § 171.04, 171.13 and 171.14. 
"Disqualification" or "disqualify" means the commissioner's removal of the privilege to drive commercial 
motor vehicles for a specific period under Minnesota Statutes § 171.165. 

This Letter of Agreement does not apply to any covered employee who fails to report the change in status 
as required. 

This Letter of Agreement applies only to an employee's first loss of his/her CDL. 

Loss of a valid CDL is a violation of the terms and conditions of employment with the Minneapolis Park 
and Recreation Board, of Civil Service Rule 11.03.A.4 and Minneapolis Park and Recreation Board Work 
Rules. This violation is cause for disciplinary action. 
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For the first forty-five ( 45) calendar days following the initial event the Minneapolis Park and Recreation 
Board will keep the employee on full time employee status; this will be accomplished using a combination 
of the days the employee retains his/her CDL privilege (currently seven (7) calendar days), the employee 
first using his/her accrued vacation, compensatory time, and finally Leave of Absence Without Pay for 
personal convenience. If the employee must use Leave of Absence Without Pay for personal convenience 
during the first forty-five ( 45) calendar days following the initial event, the Minneapolis Park and 
Recreation Board agrees to pay the employer's portion ofhealth/dental/life/long term disability benefits for 
this period. 

For automotive mechanics only, the Minneapolis Park and Recreation Board will adjust a work assignment 
for forty-five (45) days following the DOT withholding renewal of a CDL pending review of a medical 
issue. An automotive mechanic will not be covered by this provision if he/she fails to report the change in 
status as required. Each work shift must have at least one (1) automotive mechanic working with a valid 
CDL. This provision applies to the first loss of license only. 

If on the forty-sixth ( 46) calendar day following the initial incident the employee has not regained his/her 
driving privileges, the employee will be placed on Leave ofAbsence Without Pay for personal convenience 
per Civil Service Rule 14.04.F for a period ofup to one (1) year from the date of the initial event, except if 
the employee chooses to exhaust accrued vacation and compensatory leave benefits prior to starting the 
Leave of Absence Without Pay. In all instances, the total time shall not exceed thirteen (13) calendar 
months after the initial incident. If the employee regains his/her CDL privilege during the thirteen (13) 
calendar month period following the initial incident. The employee will be returned to his/her permanently 
certified position ifhe/she meets all of its qualifications. Ifa job vacancy no longer exists, the lowest senior 
employee will be put on layoff status for a period of up to three years in order to create a vacancy for the 
returning employee. 

If after thirteen (13) months after the initial incident, the employee has not regained his/her driving 
privilege, the employee will be placed on layoff from the Minneapolis Park and Recreation Board following 
Civil Service Rule 11.03.A.4 and Civil Service Rule 12.04. 

Ifan employee regains his/her CDL license within three (3) years of the layoff date, the employee shall be 
recalled to a vacant position of the same class in compliance with Civil Service Rule 12.04. This procedure 
is for all covered employees. 

This Letter ofAgreement expires on December 31, 2024. 

The Parties have caused this Letter of Agreement to be executed by their duly authorized representatives 
whose signatures appear below. 

For the Union: 

Jo ~ than Turner 
Secre Area Business Representative 
Minneapolis Park & Recreation Board I.U.O.E. Local No. 49 
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APPENDIXC 

MINNEAPOLIS PARK AND RECREATION BOARD 

and 

INTERNATIONAL UNION OF OPERATING ENGINEERS I.U.O.E. LOCAL #49, AFL­
CIO 

LETTER OF AGREEMENT 
2022 Health Plan 

WHEREAS, the Parties desire to provide quality health care at an affordable cost for the 
protection of employees, which requires a modification to the current Collective Bargaining 
Agreement as it relates to the funding of the Health Plan beginning January 1, 2019; 

NOW, THEREFORE BE IT RESOLVED, that the parties agree as follows for the period 
January 1, 2022 through December 31, 2022: 

1. The City will offer a medical plan with six ( 6) provider options. Medi ca Elect is a managed 
care model, Medica Choice is an open access model, and Fairview, North Memorial, 
HealthEast Vantage with Medica, Park Nicollet First with Medica and Ridgeview 
Community Network and Clear Blue (Hennepin Health) are accountable care organizations 
(ACOs). Medica Self-Insured ("Medica") is providing certain administrative services, 
including claims processing, for all plan options. Notwithstanding any provision in the CBA 
to the contrary, coverage for an employee who meets the eligibility requirements set forth in 
the CBA shall start on the first day of the month following the employee's date of hire, 
provided the employee has timely submitted the proper enrollment forms. 

2. The City will continue a dual medical premium equivalent system that provides incentives 
for wellness program completion. The monthly medical premiums for subscribers who earn 
the required wellness program points by August 31, 2021 (the "wellness premiums 
equivalents") will be lower than the premiums for subscribers who do not earn the required 
wellness program points by August 31, 2021 (the "standard premiums equivalents"). Any 
changes to the wellness program requirements, including those implemented for 2022, will 
be agreed upon by the Benefits Sub-committee of the Citywide Labor Management 
Committee. For 2022, the "wellness premium equivalent" will also apply to all employees 
who are newly enrolled in the medical plan after June 1, 2021. The wellness program 
requirements for 2022 (specifically the 3,000 point threshold to earn the incentive and point 
structure as set forth on the MyMedica.com "My Health Rewards member portal) are as 
agreed upon by the Benefits Sub-committee of the Citywide Labor Management Committee. 

3. For the period January 1, 2022 through December 31, 2022, the Park Board will pay $604.00 
per month for employees who elect single coverage under the medical plan. For the period 
January 1, 2022 through December 31, 2022, the Park Board will pay $1634.00 per month 
for employees who elect family coverage under the medical plan. The total monthly rate and 
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the respective employer and employee contributions for the period January 1, 2022 through 
December 31, 2022 are as set forth below. The Parties agree to these rates even though they 
do not reflect the cost sharing percentages of 82.5% (Park Board) and 17.5% (employees) 
required under the prior Letters of Agreement between the Parties. The Park Board agrees 
to these rates for 2022 as consideration for adjustments made by the Union for the 2021 rates. 
The Union agrees that the 2022 rates reflect fair and adequate consideration for its 2021 
adjustments. 

4. The Park Board will continue the Health Reimbursement Arrangement ("the HRA") which 
was established January 1, 2004 to provide reimbursement of eligible health expenses for 
participating employees, their spouse and other eligible dependents; and the Voluntary 
Employees' Beneficiary Association Trust (the "Trust") through which the HRA is funded. 

5. The Plan shall be administered by the City or, at the City's sole discretion, a third-party 
administrator. 

6. The City shall designate a Trustee for the Trust. Such Trustee shall be authorized to hold and 
invest assets ofthe Trust and to make payments on instructions from the City or, at the City's 
discretion, from a third-party administrator in accordance with the conditions contained in 
the HRA. Representatives of the City and up to three representatives selected by the 
Minneapolis Board of Business Agents shall constitute the VEBA Investment Committee 
which shall meet periodically to review the assets and investment options for the Trust. 

7. The Park Board shall pay the administration fees for HRA members who are current 
employees and other expenses pursuant to the terms of the HRA. HRA members who have 
separated from service will be charged the administration fee. 

8. The Park Board will make a contribution to the HRA in the annual amount of$J,080.00 for 
employees who elect single coverage and $2,280.00 for employees who elect family 
coverage in the City of Minneapolis Medical Plan. Such Park Board contributions shall be 
made in semi-monthly installments equal to one-twenty fourth (1/24) of the designated 
amount and shall be considered to be contract value in the designated amount. 

9. The Parties agree that, except for City contributions to the HRA, incentives, discounts or 
special payments provided to medical plan members that are not made to reimburse the 
member or his/her health care provider for health care services covered under the medical 
plan (e.g. incentives to use health club memberships or take health risk assessments) are not 
benefits for the purposes of calculating aggregate value of benefits pursuant to Minn. Stat. § 
471.6161, Subd. 5. 

10. Future cost sharing ofpremium costs between the employer and employees for medical plan 
premium equivalents will be determined by the Benefits Sub-committee of the Citywide 
Labor Management Committee; however, absent a subsequent agreement, the Park Board 
shall bear 82.5% of any aggregate medical premium equivalent increase and the employees 
shall bear 17.5% of any aggregate medical premium equivalent increase. 
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11. The unions shall continue to be involved with the selection of and negotiations with the 
medical plan carrier or, so long as the City is self-insured, the third-party administrator of 
the City's plan. 

12. This agreement does not provide the unions with veto power over the City's decisions. 

13. This agreement does not negate the City's obligation to negotiate with the unions as 
described by Minn. Stat.§ 471.6161, Subd. 5. 

14. The terms of this agreement shall be incorporated into the Collective Bargaining Agreement 
as appropriate without additional negotiations. 

THE PARTIES have caused this Letter of Agreement to be executed by their duly authorized 
representative whose signature appears below: 

FOR THE BOARD: FOR THE UNION: 

Area Business Representative 
I.U.O.E. Local No. 49 

7- lg -,)o)J.-
oate 
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APPENDIXD 

MINNEAPOLIS PARK AND RECREATION BOARD 

AND 

INTERNATIONAL UNION OF OPERATING ENGINEERS LOCAL NO. 49 

LETTER OF AGREEMENT 

Temporary Mechanic Position 
This Letter of Agreement is made and entered into by and between the Minneapolis Park and Recreation 
Board (hereinafter the "Board"), and the International Union of Operating Engineers, Local No. 49 
(hereinafter the "Union"), collectively the "Parties". 

The Board has recognized an occasional need for a temporary mechanic to assist with workload, and the 
Union has agreed to help provide a qualified individual when needed. 

The Board retains their managerial right to determine the duration of the temporary need not exceed 6 
months. 

The wages and benefits shall be as identified from May 2, 2022 - May 1, 2023: 
Wages $41.59 
Health & Welfare $10.40 
HRA $1.00 
Pension $10.50 
Defined Contribution $ 1.00 
Apprenticeship $0.55 
Total $65 .04 

Once wages and benefits beyond May 1, 2023 are identified, the Parties agree to update this letter of 
agreement to reflect those updated rates. 

It is understood by the Parties that this agreement shall expire with the collective bargaining agreement 
unless the Parties agree to renew the terms herein. 

For the Board: For the Union: 

f};o;;& 7- IY-t:QJJ-. 
pa.n,rumer Date 
J\.rea Business Representative 

Minneapolis Park & Recreation Board I.U.O.E. Local No. 49 
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APPROVED JUL 2'5 2022 



MINNEAPOLIS PARK AND RECREATION BOARD 

AN ACTION, RESOLUTION OR ORDINANCE 

In accordance with Article VI, Section 6.20), of the City Charter, there is herewith submitted to you, 
the Mayor of the City of Minneapolis, an action, resolution or ordinance adopted by the 
Minneapolis Park and Recreation Board which you may approve by affixing your signature herein 
below or if you disapprove of same to return to the Board, with your objection thereto, by 
depositing the same with the Secretary of the Board to be presented to the Board at their next 
meeting where the question of its passage will be put again before the Board. 

IX.5. Resolution 2022-226 

RESOLUTION APPROVING THE COLLECTIVE BARGAINING AGREEMENT WITH THE 
MINNEAPOLIS PARK.AND RECREATION BOARD AND THE INTERNATIONAL UNION OF 
OPERATING ENGINEERS, LOCAL NO. 49 FROM JANUARY 1, 2022 THROUGH 
DECEMBER 31, 2024 

. 
PASSED July 61 2022 

~PROVED □ VETOED 
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