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DO NOT WRITE IN THIS SPACE: Case No:      Date Filed:      

Dated served on Charged Party: 
INSTRUCTIONS: To file an unfair labor practice charge, please complete this charge form in either a 
paper or electronic format.  If more space is needed for any item on this form, attach additional sheets 
and number items. PLEASE BE ADVISED that some information contained in this form is public 
under the Minnesota Government Data Practices Act, Minn. Stat. 13.7909, Subd. 2 (2023). 
1. IS THIS AN AMENDED CHARGE?    YES       IF SO, CASE NO. NO 

2. CHARGING PARTY: EMPLOYEE EMPLOYEE ORGANIZATION EMPLOYER 

EXCLUSIVE REPRESENTATIVE EMPLOYER ORGANIZATION  OTHER 

Full name of charging party: _________________________________________________________

Mailing address (Street, city, state, and ZIP code): 
__________________________________________________________________________________ 
__________________________________________________________________________________

Telephone number: ________________________________________________________________

E-mail address:____________________________________________________________________

Representative, if any (e.g., attorney, union representative, human resource director):
Name and title:____________________________________________________________________ 
Mailing address (if different from above): 
__________________________________________________________________________________ 
__________________________________________________________________________________

Telephone number: ________________________________________________________________ 

E-mail address:__________________________________________________________________

The Charging Party agrees, in accordance with Minnesota Rules 7325.0100, Subp. 2.D., to accept 
service by email of any materials related to this case from PERB or from any party to the case. 

YES NO

1021 Bandana Blvd. E, Suite 225 
Saint Paul, MN 55108  

www.mn.gov/perb     perb@state.mn.us 
O:651-539-1413     F: 651-539-0002
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3. CHARGE FILED AGAINST (mark only one): EMPLOYEE ORGANIZATION EMPLOYEE    EMPLOYER

Full name of Employee Organization, Employee, or Employer: 
__________________________________________________________________________________

Mailing address (Street, city, state, and ZIP code): 
__________________________________________________________________________________ 
__________________________________________________________________________________

Telephone number: ________________________________________________________________

Charged party’s representative, if any: (e.g., attorney, union representative, human resource director):

    Name and title: ___________________________________________________________________ 

    Mailing Address (if different from above): 

__________________________________________________________________________________

__________________________________________________________________________________ 

    Telephone number:_________________________________________________________________ 

E-mail address: ___________________________________________________________________

4. STATUTORY SECTIONS ALLEGEDLY VIOLATED (MINN. STAT.  179.11, 179.12 OR 179A.13)

Please provide the specific provision(s) that is alleged to have been violated.

http://www.mn.gov/perb


5. STATEMENT OF CHARGE

Provide a clear and concise statement of the conduct alleged to constitute an unfair labor practice 

including, where known, the dates, time, and place of each instance of charged party’s conduct, and the 

name and capacity of each person involved. This must be a statement of the facts that support your 

claim and not conclusions of law. (Use and attach additional sheets of paper, if necessary.) 

6. REMEDY SOUGHT

Please provide a brief statement of the relief or remedy sought by the charging party. 
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Attachment 

 Charging Party Minneapolis Park and Recreation Board (“Park Board”) owns and 
maintains Minnehaha Regional Park and the building there that vendor Sea Salt restaurant leases. 
On July 17, 2024, Charged Party Park Employees LIUNA Local 363 (“Union”) blocked delivery 
trucks that were attempting to make essential deliveries at Sea Salt restaurant, and Union picketers 
tried to convince delivery drivers to leave without making their deliveries to the restaurant. By 
Noon Union picketers had convinced more than one delivery truck driver to leave without making 
their deliveries. Another driver was intimidated by Union picketers and made Sea Salt staff—
escorted by Minneapolis Park Police—unload the delivery truck a block away to avoid interacting 
with the crowd. 
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Susan Du, Park Board, union talks stall – again, Star Tribune (July 18, 2024). 

The same day, Union picketers similarly harassed and blocked essential truck deliveries at 
the Bread and Pickle restaurant at Lake Harriet, which is located in the park and a building owned 
and maintained by the Park Board. 

On July 18, 2024, Union picketers stood in front of and blocked employees’ personal 
vehicles as they were arriving for work at the Park Board’s Southside Operations Center around 
5:30 a.m. Union picketers then blocked employees in Park Board trucks and equipment from 
leaving the lot at Southside Operations Center. At approximately, 6:20 a.m., while picketers were 
continuing to block the lot’s exit, a Park Board employee on-duty driving a Park Board vehicle 
tried to proceed out of the lot, and possibly struck—at a low speed—a Union field representative 
who was standing blocking the lot’s exit. Then a Union picketer approached the driver’s side 
door and opened it threateningly. No one was injured, but Park Board vehicles remained trapped 
in the Southside lot until Minneapolis Park Police arrived at approximately 7:00 a.m. 

The Union’s actions violate Minn. Stat. § 179A. 13, subd. 3(13) which prohibits employee 
organizations, their agents and representatives, and employees from “picketing which 
unreasonably interferes with the ingress and egress to facilities of the public employer[.]” 
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Charging Party respectfully requests an order requiring the employee organization, Park Employees LIUNA Local 363, to cease and desist from the unfair labor practice, to post a cease and desist notice in the workplace, and ordering any other relief the Board deems appropriate in order to effectuate the policies of Minn. Stat. Sec. 179A.13. In addition, Charging Party requests that the Board petition the district court for enforcement of the order and for appropriate temporary relief or a restraining order.


